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CALIFORNIA 
"Any questions or problems concerning this institution which have not been sat isfactorily answered or resolved 
by the institution should be direC[cd to the Council for Private Postsecondary and Vocational Educ(ltion, 1027 
Tenth Street, Fourth Floor, Sacramento, California 958 14 (9 16) 445-3727." 
INDIANA 
"This institution is regulated by: The Indiana Commission on Proprie tary Education, 302 West Washington 
Street, Room 201, Indianapolis, Indiana 46204. In-State Toll Free Number 800-227 -5695 or (3 17) 232-1320." 
SOUTH CAROLINA 
UNova Southeastern University is licensed by the Commission on Higher Education, 1333 Main Street, Suite 
200, Columbia, South Carolina 29201. Telephone (803) 737-2260." 
WASHINGTON 
Nova Southeastern University, Inc., is authorized by the Washington Higher Education CoordimHing Board 
and meets the requirements and minimum educational sta ndards established for degree~granting institutions 
under the Degree A uthOrIzation Act. This authorization is valid until August 24, 1999, and authorizes Nova 
Southeastern University, Inc., to offer the follow mg degree programs: Ed.D. in Child and Youth Studies, Doctor-
ate in Business Administration, and Master of Business Administration. Any person desiring information about 
the requirements of the act or the applicability of those requirements to the institution may contact the board 
offi ce at P.O. Box 43430, Olympia, Washington 98504-3430. 
Nova Southeastern University leases classroom facilities in accordance with local, health, fire, and sa fety 
standards. A ll facilities arc se lected on the basis of their conduciveness to learning. The university attempts to 
rent classrooms on loca l college campuses before using other facilities. 
The official catalog of the Fischler Graduate School of Education and Human Services 
is the governing document for all program-related information. Consequently, if there is 
any conflict between the information contained online and that contained in the catalog, 
the information in the catalog prevails. 
Prografll.S 
• In 
Education 
and 
Technology 
CATALOG 1998·1999 
Policies and programs set forth in this catalog are effective through 
June 30, 1999. Regulations and requirements, including fees, are 
necessarily subject to change without notice at any time at the 
discretion of the Nova Southeastern University administration. 
The university recognizes that individual programs require different 
time limits for the completion of academic studies leading to a 
degree. Therefore, the time frame is a matter within the discretion 
of each academic program. All program/center catalogs, bulletins, 
and handbooks carry this information. 
Nova Southeastern University is accredited by the Commission on 
Colleges of the Southern Association of Colleges and Schools (1866 
Southern Lane, Decatur, Georgia 30033-4097: Telephone number 
404-679-4501) to award bache lor's , master's, educational 
specialist, and doctoral degrees. 
Published October 1998 
This catalog provides the framework for your program. Please become familiar with the policies and procedures listed within. 
Failure to read this catalog does not excuse students from the rules and procedures contained in it. Personal factors, illness, and 
contradictory advice from any source arc not acceptable reasons fo r seeking exemption from the contents of this catalog. 
~PR-OG--R-A-M-S-IN~E~D-UC-A-T-IO-N--A-N-D~T~E-C-HN-O-L-OC--y------------------------------------------------------------------~., 
Ray Ferrero, Jr. 
President, NotJa Southeastern University 
Mission StateIllent 
N ova Southeastern Un iversity is a dynamic, 
not· for-profir independent insti tution dedicated 
to providing high -quali ty educa tional programs 
of distinction from preschool through the 
professional and doctoral levels, as well as 
serv ice to the community. Nova Southeastern 
University prepares students for lifelong learning 
and leadership ro les in business and the 
professions. It offers academic programs a t times 
convenient to students, employing innovative 
delivery systems and rich learning resources on 
ca mpus and at distant sites. The university 
fosters inquiry, research, and creative 
professional activity by uniting faculty and 
students in acquiring and applying know ledge in 
clinical, community, and professional se ttings. 
President's Message 
As a student of Nova Southeastern Universi ty, you are a member of a very 
selec t group. Every day, as you move forward in your education , you are 
building the skills that will advance both your individua l community and 
our society as a who le. Such prac tica l, collaborative thinking is the essence 
ofNSU. It is the reason our institution is here today, and it is the reason 
o ur courses and delivery sys tems have always been reali ty based. 
As president o(NSU, I welcome you to our family, whe ther you are a 
(ull~time student on our 232~acre Dav ie campus or a part ~time student 
attending programs at any of our convenient locations spanning the globe. 
Most impo rtantly. 1 thank you (or playing your part as an ambassador 
for NSU-both coday as a leader among your peers and tomorrow as a 
member of ou r growing network of internat ional alumn i. I know that as a 
result of your associat ion with N ova Southeastern University, you, coo, will 
make a significant diffe rence in the world. 
Nova Southeastern University Is the only university tllat has a 
national education network ~Ife~dy In place, with operating s~es 
in mOle than SO cities and 21 Slales. 
• 
C)------------------------------------------------------~F-'S-C-H-L'-R-G~R-A-DU-A-T-'-SC~H-OO--l-O-F~E-DU-C-A-T-'O--N-A-N-' D-H~u-M-A-N-'S~'-R-V-'C-'-S 
NOVA SOUTHEASTERN UNIVERSITY is an independent, nonsectarian, nonprofit 
university chartered by the state of Florida in 1964. Its 232-acre main campus, west of Fort 
Lauderdale, is located 10 miles inland from the Atlantic Ocean and is easily accessible from major 
highways, including I· 75,1·95, ]·595, the Sawgrass Expressway, and Florida's Turnpike. The 
university has additional locations in downtown Fort Lauderdale, Coral Springs, North Miami 
Beach, and Port Everglades. Its 15 centers of study offer campus-based undergraduate and graduate 
programs leading to degrees in these fields: education, law, psychology, oceanography, computer 
sciences, social sciences, business and public administration, osteopathic medicine, dental medicine, 
pharmacy, optometry, medical sciences, and allied health (physician assistant, occupational therapy, 
and physical therapy). Acknowledged as a leadmg provider of field·based degree programs, Nova 
Southeastern University enables students throughout the nation- and the world-to pursue 
bachelor's, maste r's, educational specialist, and doctoral degrees in education, business and public 
administration, psychology, health professions, and physical, social, and computer sciences. 
The Family and Schoo l Center is a community resource that provides education and therapeutic 
services for famities and their chi ldren. The center comprises three units: University School, the 
Ralph J. Baudhuin Oral School, and the Family Center Unit. University School is a demonstration 
school that serves children from preschool through high school, preparing them in the upper grades 
for college. The Baudhuin School provides programs for children with specific learning needs, 
and/or hearing disabilities. The Family Center Unit provides a spectrum of family~related programs 
designed to promote positive in~eraction between parents and children. 
From its inception, the university has been distinguished by its innovative outlook; its unique 
educational programs, that provide both traditional and nontraditional choices; and its 
multidisciplinary research into solving problems of immediate concern to mankind. 
The university's centers and programs share a common mission: to prepare students to assume 
leadership roles in a variety of professions, such as law, education, psychology, osteopathic medicine, 
optometry, dentistry, pharmacy, allied health, business and public administration, oceanography, and 
computer and information science. In the Nova Southeastern University educational continuum, 
preprofessional training begins as early as University School, continues through the college level, 
and culminates in the various centers for professional studies. Through the Nova Southeastern 
University Educational Plan, students master appropriate skills and disciplines at each academic 
level, develop a sense of professional ethics and responsibility, and learn to appreciate the significant 
social ro le of the professional. 
The university's educational plan stresses the critical relationship between theory and practice. 
Thus, integral to the academic experience at NSU is the testing of classroom precepts through 
applied research and community service. NSU is committed to the idea th3t education should be 
bound by neither time nor place. Accordingly, the university extends educational opportunities to 
working professionals nationwide by placing faculty members at corporate sites and other convenient 
locations across the country. NSU also delivers programs through a variety of educational 
technologies, including telecommunications. Through its educational offerings, research projects, 
and programs of public service, the university encourages the free exchange of ideas and the search 
for knowledge upon which the academic tradition is founded. 
~------------------------------------------------------~C 
PROGRAMS IN EDUCAT!ON AND TECHNOLOGY 
H. Wells Singleton, Ph.D. 
Education Provost, Fischler Graduate 
School of Education and Human~ Scrvices 
Education Provost's Message 
Nova Southeastern University's Programs in Education and 
T echnology (PET)-part of the Fischler Graduate School of Education 
and Human Services (FGSE) -brings unique qualities to the worlds of 
technology and of child and youth studies. 
PET enables you to continue your professional career while 
enhancing your work environment and professional competency. It causes 
you to utilize the technology on the job while learning about it. The 
program brings you into contact with internationally respected authorities 
nor only from our own faculty but from throughout the university and 
beyond. It opens the door to more than 54 ,000 NSU alumni who are 
leaders in their professions. PET challenges adult learners to be creative, 
inquisitive, and responsible. And it adds a strong global elemen t to your 
studies because the program is truly international. 
We at the Fischler Graduate School of Education and Human 
Services arc intensely aware of the need for more and more emphasis on 
leadership development and the lifelong learning concept-and we are 
moving rapidly to lead the way loca lly, nationally, and internat ionally. 
We are embarking on new innovative partnerships, creating programs that 
"stretch the envelope," pursuing a major international thrust, and much 
more. Working from our 250,OOO-square-foot, i 8-acre campus in North 
Miami Beach, FL, we are launching initiatives that will tie our programs 
together with the world. And we are do ing it all with a conscious core 
commitment to quality, integrity, honesty, and personal instruction and 
service. 
If you find that your personal goals and learning styles are consistent 
with the directions the Programs in Education and Technology and the 
Fischler Graduate School of Education and Human Services are going, I 
encourage you to consider applying to the program. Good luck with your 
career and your graduate studies! 
o~----------------------------~--~--~--~~----~--~-­
FISCHLER GRADUATE SCHOOL OF EnUCATION AND H UMAN SERVICES 
Mission Statement 
The Fischler Graduate School of Education and Human Services (FGSE) is dedicated to 
the training and continuing support of tcachers, administrators) trainers, and others working in 
education and related helping professions. These practitioners serve as the bridge between the 
knowledge base in education and the quality of education of their students. The FGSE hopes 
to fulfill its commitment to the advancement of education by serving as a resource for 
practitioners and by supporting rhern in theif self~developmen[. 
In accomplishing its mission, the FGSE offers educational programs designed to meet the 
needs of the practitioner and makes a special commitment to provide educational programs in 
those geographic areas affording few resources for the training and professional support of 
practitioners. 
Because of its commitment to the working professional, the FGSE offers alternative 
educationa l delivery systems that are adaptable to practitioners' work schedules and locations. 
FGSE programs reflect and anticipate practitioners' needs to become morc effective in their 
current positions, to fill emerging roles in the education field, and to be ready to accept 
changing responsibilities within their own organizations. The FGSE also aids professional 
educators in achieving personal goals, including certification requirements. 
Overvievv of the Fischler Graduate School of 
Education and Human Services Programs 
Master of Science (M.S.) 
• Applied Addiction Studies 
• Applied Gerontology 
and Administration 
• Child and Youth Care Administration 
• Early Childhood Education 
Administration 
• Education 
• Computer Science Education 
• Educational Leadership 
(Administration K-12) 
• Educational Media 
• Educational Technology 
• Elementary Education 
• English Education 
• Mathematics Education 
• Prekindergarten/Primary Education 
• Reading Education 
• Science Education 
·Social Studies Education 
• Teaching English to Speakers of 
Other Languages (TESOL) 
• Exceptional Student Education 
• Emotionally Handicapped 
• Mentally Handicapped 
• Specific Learning Disabilities 
• Varying Exceptionalities 
• Family Support Studies 
• Instructional Technology and 
Distance Education 
• Speech-Language Pathology 
EDUCATIONAL SPECIALIST (Eo.S.) 
• Education-al Leadership 
DOCTOR OF EDUCATION (Eo.D.) 
• Adult Education 
• Child and Youth Studies 
• Computing and Information 
Technology 
• Educational Leadership 
• Health Care Education 
• Higher Education 
• Instructional Technology and 
Distance Education 
• Vocational, Technical, Occupational 
Education 
DOCTOR OF AUDIOLOGY (Au.D.) 
DOCTOR OF SPEECH-LANGUAGE 
PATHOLOGY (SLP.D.) 
~--~-----=-----------------------------------------o 
PROGRAMS IN EDUCATION AND TECHNOLOGY 
Maryellen Maher. Ph.D. 
Program Dean, Programs in 
Education and Technology 
PrograIll Dean's Message 
M,lI1Y nations of the world arc experiencing the turbulence 
prnduccd by a structural shift from ,lO industr ial economy based on 
the physical production of material goods to fl tcchno logiCil l 
economy based on the cxch,mge of ide,\s, knowledge, and 
infnrmatinn. This structural shift is having ,I profound effec t upon 
Ollr insti tutions-fmnily, education, re ligion, business, ,lOd 
government. The scope ,lOll r,1[e of change me unprecedented, <lOti 
the effects are cultural, psychological, soc ial, and econ omic. The 
ccntr;ll question before us is how this shift will ;-tffcct society ;-mel 
whether all segments of society will '(ldapt to the pressures, problems, 
clOd opponu nities of the technological economy. 
Although m,my issues will be importcmt in the yc<us ahead, 
none wilt be more important than the development of the critical 
m;lss of intellectual cClp itel1 required to shape oll r furure . What is 
needed is (l new type of \c<ldership, demonstrated by individui'lls who 
can develop visions of the future that scrve as a conceptua l 
framework to gu ide policy mClking Cit the natiomd, state, ,md lOCi'l l 
levels. 
The primary goal of the Programs in Education clOd Technology 
is to usc modern tools to enhance the professionCiI and leadersh ip skills 
of individuals whose work influences or determines the quality of life 
of children, youth, and adults. To this end, the Progmms in Education 
<md Technology sponsor (wo graduate degree programs and (hree 
publications. 
• Ed.D. Program in Child and Youth Studies 
• M.S. and Ed .D. Programs in lnstruc tion<l l Technology and 
Distance Education 
• The Online Chronicle of Distance Education and 
Comm unication 
• Bridges) a monograph series 
CD~----------------------------------------------------~F~IS-C-H-L-ER~G~R-A-D-U-A-T-E~S~C-H-OO--L-O-F~E~D-U-C-A-T-IO-N-A-N-'-)~H~u~M-A-N~S~E~RV~'~C~ES 
ADELA BECKERMAN, Ph.D. 
Program Professor 
, 
ROBERT BEGUIRISTAlN, M.S. 
Technology Support Specialist 
ANNE BERENS, Ph.D. 
Director of AppLied Research 
MARSHA BURMEISTER, Ed.D. CLEVELAND O. CLARKE, Ed.D. CARMEN DELGADO 
Program Professor • Program Professor Admiss ions Secretary 
SUE FASSANELLA 
Coordinator of 
Administmtive Operations 
ALEJANDRO IBARRA, B.A. 
Coordinator of Technology 
KATE GOODMAN 
Applied Research Secretary 
LETISHA JACOB 
Applied Research Secretary 
PROGRAMS IN E DUCATION AND TECHNOLOGY 
ROSIE GONZALEZ 
Administrative Assistant 
ABBEY MANBURG, Ed.D. 
Dean of Latin American 
Programming 
ELENA BORREGO 
Coordinator of Curriculum 
Development ' 
PHILIP DUCHASTEL, Ph.D. 
PTogram Professor 
ROBERT K. GREENE, B.A. 
Applied Research A ssociate 
JOAN MIGNEREY, Ph.D. 
Program Professor 
NOELINE MILLER 
Administrative Assistant , 
Admissions 
MICHAEL SIMONSON, Ph.D. 
Program Professor • 
ELBA WILKINSON 
Administrative Assistant, 
Applied Research 
RAFAEL MOLINA, M.S. 
Graduate Fellow 
MARCIA SKOPP, Ed.D. 
Director of Student 
Development and Admissions 
JAMELA PERSAUD 
Curriculum SecT(~ tary 
KAREN WALLACE 
Curriculum Secretary 
CHARLES SCHLOSSER, Ph.D. 
Program Professor 
NOREEN WEBBER, Ph.D. 
Program Professor 
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Mission Statement 
The miss ion of the Ed.D. Program in 
Child and Youth Studies is to improve the 
lives of children and youth by improving the 
leadership skills and behaviors of educators 
and other child and youth professionals whose 
work affects the quality of life of children 
between the ages of birth and 18 years. The 
admission criteria and the doctoral curriculum 
are derived from this mission. As the program 
is designed to improve the delivery of serv ices 
by modifying attributes of school, social 
services, and child and youth care program 
personnel, only men and women who are 
act ively engaged in appropriate positions are 
admitted. The curriculum, designed to 
promote the program's mission, is expressed in 
terms of four goal categories, each of which 
contains more specific assessable objectives. 
The four goat categories are: 
(1) leadership, (2) knowledge, 
(3) problem solving, and 
(4) perspective. 
In the context of the program's mission, 
leadership requires action in the areas of 
education or social service for which one is 
responsible. Such actions must be derived 
from a sound knowledge base and genuine 
problem-solving sk ills. Additionally, 
leadership requires specific knowledge of 
contemporary and historical analysis of 
leadership, appraisal of one's own leadership 
behavior, and ability to assess the leadership 
skills of others. 
Doctoral educat ion demands mastery of 
an appropria te knowledge base. The 
substantive knowledge valued in the program 
is reflected in the titles of the core curriculum 
areas: Leadership, Research and Evaluation, 
Technology, Developmental Issues, and 
Political Processes and Social Issues. In 
addition, knowledge requires an understanding 
of the salient characteristics of the knowledge F 
producing disciplines within education and the 
social sciences. 
PROGRAMS IN EDUCATION AND TECHNOLOGY 
The mission of improving education and 
social services for children and families also 
requires a problem~solving orientation on the 
part of professionals work ing with children and 
youth. Problem solving is not merely a matter 
of motivation; skills are required, including 
those customarily related to knowledge 
utilization, evaluation, and management of 
resources. Most important , however, is a 
disposition to in tentional actions through a 
systematic approach to problem solving. 
A fourth goa l category of the program 
emphasizes the need for childhood 
professionals to achieve a broad perspective of 
the educational and support services needs of 
children and youth. One formulation of this 
goal is that professionals be cosmopolitan 
rather than provincial in their oudook and 
behavior. An expression of this goal is that 
students should assume a national perspective 
of child- and youth-related problems and 
solutions, including development of a national 
network of resources available to them, and a 
responsible posture toward professional 
associations. 
By increasing the knowledge base of 
students and l:-~I enhancing their problem~ 
solving capabilities, the program focuses on 
the relationship of theory to practice. Irs aim, 
the improvement of professional skills for their 
application to educational, health, or social 
service settings, can be observed in the 
pervasive application of learning to the 
students' personal work settings. Practicllm 
requirements for the development of 
substantive professional improvement projects 
further exemplify the program's philosophy 
and the means for the realization of this 
objective. 
In keeping with the goa ls of accessibility, 
the program is offered in approved locations 
throughout the United States or through a 
combinarion of classroom and electronic 
instruction. These structures permit 
participation by qualified students who 
otherwise would be denied access to graduate 
educat ion. 
The Cluster Concept 
The EdD. Program in Child and Youth 
Studies is field-based. Formal instruction takes 
place in Saturday cluster seminars. Each 
cluster is a group of 20 to 30 professionals who 
live and work in a variety of settings. but often 
within geographic proximity to one another. 
Students in each cluster begin the program at 
the same time and progress through the 
program components (study areas, 
specialization areas, and practicums) together. 
Doctoral residency is defined as continuous 
enrollment for one (1) calendar year. 
The cluster is intended to serve as both an 
adminisnative and educational vehicle for the 
program. For example, communication and 
decision making frequently take place through 
the cluster structure. In addition, the cluster 
format provides opportunities for sharing the 
expertise of individual cluster members. 
C lusters sometimes form study groups that 
meet between seminars to discuss assignments. 
Each cluster operates locally under the 
direction of a cluster coordinator. The 
coordinator, who holds a doctorate in 
education or a related field, is a facilitator of 
many administrative details and cluster 
activities and serves to support and advise 
students. 
The National Cluster 
Concept 
Professionals who live at a considerable 
distance from developing cluster sites may 
select an innovative approach to doctoral 
studies. The National Cluster was designed to 
provide an alternative delivery format for the 
EdD. Program in Child and Youth Studies. 
National Cluster instruction is 
accomplished through the following: 
• Ongoing electronic communications and 
technology using electronic mail (email), 
the Internet relay chat (lRC), and a Nova 
Southeastern~sponsored bulletin board. 
• On~campus instruction with faculty in Fort 
Lauderdale during four~day or five~day 
extended weekend sessions scheduled in 
February or March and October or 
November each year of the three~year 
program. 
FISCHLER GRADUATE SCHOOL OF EDUCATION AND H UMAN SERVICES 
• An eight,day summer institute, held in Fort 
Lauderdale in July or August of years one 
and twO, at which students take classes in 
their area of specialization. 
Students must have access to a computer 
and a modem. Students may have to pay an 
access fee to reach the Internet to connect to 
NSU resources. 
We anticipate that professionals from 
countries outside North America with access 
to the Internet may find the National Cluster 
delivery format an exciting alternative to 
traditional approaches to doctoral studies. 
Study Areas 
Each study area is designed to involve 
students in three to five months of intensive 
seminars, readings, structured activities, and 
evaluation procedures. Each study area is 
under the direction of a faculty member, who 
is responsible for course content, instruction, 
evaluation procedures, and commentary on 
the student's performance. Study guides and 
readings inter,relate the study area materiaL 
Students meet one Saturday each month for a 
full day of instruction. Attendance is required 
at all meetings. 
When a cluster completes the three-year 
period of study, a culminating activity is 
scheduled. The cluster, with guidance from 
the coordinator, determines and designs the 
experience. 
The five core study areas are the 
following: 
• Leadership 
• Technology 
• Developmental Issues 
• Research and Evaluation 
• Political Processes and 
Social Issues 
Areas of Specialization 
Specializations offer students the 
opportunity for intensive study in one of three 
areas of professional activity. 
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1. Curriculum Development and Systemic 
Change 
• For teachers, teacher trainers, 
curriculum developers, resource center 
personnel, librarians, and media 
specialists. 
2. Management of Programs for Children 
and Youth 
• For administrators, supervisors, and 
coordinators of programs. 
3. Special Services/Exceptionai Education 
• For special educators, counselors, 
speech and language pathologists, 
school psychologists, residential and 
youth care professionals, nurses, and 
social workers. 
Students must be employed in their areas 
of specialization. Questions regarding the 
most appropriate area of specialization should 
be directed to the EdD. program office. 
Students attend specialization classes 
during the first and second years in the 
program. These classes are held in July or 
early August at the annual summer institute in 
Fort Lauderdale. 
Sutntner Institutes 
The event in the program that brings 
students together from all clusters is the 
annual summer institute. This 8,day academic 
experience provides an opportunity for 
interaction among students from around the 
world with instructional and practicum facuity, 
cluster coordinators, staff, administrators, and 
invited lecturers and guests. 
Each doctoral student must attend two 
summer institutes. Students are responsible 
for their travel, room, and meal costs. 
Students must register and reside in the hotel 
or site selected for the summer institute. 
Students must attend their specialization 
classes at the summer institutes during years 
one and two of the program. There are no 
exceptions to these policies. 
Applied Research 
Practicum and applied dissertation in the 
Ed.D. Program in Child and Youth Studies are 
creat ive, problem-solving projects designed to 
improve a situation or program. Students 
become active problem solvers in theif 
professional scnings through d irect involve-
ment in strategies designed to address identi-
fied problems. The concept of both the 
practicum and the applied dissertation stems 
directly from the belief that leadership in all 
sectors requires action as well as reflective 
thought. 
The pracricum requires identification of a 
problem, design of a solution strategy and 
implementation and evaluation of that 
strategy. The applied dissertation is a major 
project in which students solve problems of 
extensive scope in their work settings and 
report on the project in such a way that it can 
be shared with the professional community. 
Inst ruct ion for the practicum and for the 
applied dissertation is organized intO two 
sessions, each a full day. The first session 
occurs five months after a cluster begins the 
program, the second occurs halfway through 
the program. After the seminar, students are 
assigned advisers who provide guidance 
throughout the experience. 
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STUDY AREAS APPLIED RESEARCH 
• Leadership • Practicum 
• Technology • Applied Dissertation 
• Developmental Issues 
• Research and Evaluation 
• Political Processes and Social 
Issues 
SUMMER INSTITUTES 
(Specialization Instruction) 
• Curriculum Development 
and Systemic Change 
or 
• Management of Programs 
for Children and Youth 
or 
• Special Services/Exceptional 
Education 
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The Ed.D. Program In C hild and Youth 
Stud ies seeks competent, experienced 
professionals actively involved in the fie ld. It 
serves practitioners who demonstrate 
leadership abilities and academic 
competencies and who are committed to 
improving the quality of life of children and 
families. Specific requ irements for admission 
to the program include the following: 
• A mas te r's degree in education, child 
development, child care, psychology, 
counseling, speech pathology, human 
services, o r a related field from a regionally 
accredited institu t ion, with a 3.0 grade 
point average. 
• Evidence that the applicant has the 
academic background to be successful in the 
program. This judgment, made by the 
Admissions Committee, will be based upon 
previous academic records , academic 
activities si nce obta ining the master's 
degree, letters of recommendation, a 
personal in terview, and written responses to 
questions dealing with the field of child and 
youth stud ies. 
• The requirement of a minimum paper,based 
score of 550 on the Test of English as a 
Foreign Language (TOEFL) or successful 
completion of a graduate degree in 
residence at a regionally accredited North 
American college or university. 
• Applicants must occupy a position that 
requires or allows them (0 work 
independently and to have direct o r 
indirect impact on chi ldren and/or youth. 
• Three years of work experience with 
children between birth and 18 years of age. 
• Applicants for clusters meeting in South 
Carolina must submit the results of the 
Graduate Record Examination (GRE). 
• Applicants must have access to a computer 
and modem, be familiar with 
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communication through the Internet and 
the World Wide Web, and maintain 
arrangements with an Internet Service 
Provider. 
Come to our campus offices o r call toll free 
for program information: 8:30 a.m .-5:00 p.m., 
Monday-Friday. 
(954) 262-8550 
United States and Canada 
800-986-3223, ext. 8550 
Fa" (954) 262-3905 
Email , petinfo©fcae.nova.edu 
URL http,fjwww.fcae.nova.edujpet 
International Students 
Adlllission 
Prospective in ternationa l students who 
completed degrees at universities outs ide the 
U.S. must have the degrees evaluated by a NSU-
approved evaluat ion service. Applications for 
such an evaluation are available from the FGSE 
admissions offi ce at 800-986-3223, ext. 8685. 
The prospective student is responsible for all 
fees incurred for this evaluation. 
Acceptance to Progralll 
Students receive a formal letter of 
acceptance from the program dean upon 
satisfac to ry completion of all admissions 
requirements. If a question remains concerning 
the eligibility of the applicant, the Admissions 
Committee may accept the applicant on a 
provisiona l basis. 
Applicants to the program receive a cluster 
opening letter six to eight weeks prior to the start 
date of their se lected cluster. A unique, site-
spec ific schedule for the three-year program is 
included in this document. Students MUST be 
accepted to the cluster by the Friday prior to the 
first meet ing of the cluster. This policy may be 
waived only at the discretion of the program 
dean. 
Credits and Certification 
Credits arc awarded for work upon 
satisfactory completion of all requirements. 
Credits 
Leadership I 4 
Technology I Z 
Research and Evaluation I 5 
Specialization I 7 
Practicum Orientation 3 
Practicum Report 3 
Developmental Issues 6 
Technology II Z 
Specialization II 7 
Applied Dissertation Orientation 6 
Research and Evaluation II 5 
Political Processes 
and Social Issues 
Leadership II 
Applied Dissertation 
TOTAL CREDITS 
Transfer of Credit 
4 
3 
9 
66 
Because the Ed.D. program differs in many 
fundamental ways from traditional programs, 
there is no equivalent course work for which 
credit could be transferred. Transfer and life or 
work experience credits arc, therefore, not 
accepted in fu lfillment of requirements. 
The program does not attempt to meet 
state certification requirements for any specific 
positions. These requirements vary from state 
to state to such an extent that any attempt to 
train for specific positions would defeat the 
purpose and nature of the program. The 
registrar will work with students seeking 
certification to the extent that any specific 
requirements are compatible with the program. 
Credits earned at Nova Southeastern 
University are transferable at the d iscretion of 
the receiving school. Students who wish to 
transfer credit should contact the admissions 
office of the receiving school for information. 
Grading SysteIIl 
The grading system for the Ed.O. 
Programs in Child and Youth Studies is as 
follows: 
A Excellent 4.0 
B+ Very Good 3.5 
B Good 3.0 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
Progress Report 
Students will receive grade reports from 
the Registrar's Office following each program 
component. These reports will indicate the 
current stams of grades earned and semester 
hours for all courses completed and/or 
attempted. The program office maintains an 
up~to~date report on each student. 
PrograIIl TiIIlelines 
The life of the program is 36 months. 
Students who do not complete requirements 
within three years may be granted a fourth 
year of study by the program dean. However, 
they must have an approved proposal for the 
applied dissertation by the end of 36 months 
in order to be granted the fourth year. 
Students may also register for a six~month 
extension beyond the fourth year if approved 
by the program dean. 
Students who are faced with a temporary 
personal or professional crisis and find that 
they cannot keep up with their cluster may 
withdraw from the program. Notification of 
withdrawal must be received by the program 
dean. To avoid being dismissed from the 
program, students must initiate the 
withdrawal process prior to the last class 
session of the study area and the date 
designated for applied research work. 
Consult the Student Handbook and the 
Applied Research Guide for more 
information. 
Students who officially withdraw may 
petition the program dean if they wish to re~ 
enter the program and resume their course 
study at the point following the last program 
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component for which they received a grade. 
Students m<'ly re,enter the program on ly once 
and will be expected to follow all regulations 
that apply to the nev,..- cluster. Students {lre not 
guaranteed that there will be a cluster location 
convenient to them at the time of reentry. 
Students who withdww from the program 
are required to re-enter at a point that will 
allow completion of all requirements within a 
seven-year period from the beginning of the 
original cluster. No extension is possible 
beyond this point. 
Counseling Services 
Administrators, faculty, <lnd staff provide 
acrtdemic counseling before students enter and 
throughout the doctoral progrClln. Cluster 
coordin<lwrs are available to duster members 
for the enti re program life. 
Etnploytnent 
Because professionCiI employment is <1 
progr:'lm admission criterion, pl8cernent 
assistance has not been necessa~y. Complet ion 
of the program does not guar(tntee further 
employment. 
Progratn Costs 
Tuition for the Ed.D. Prog"m in Child 
and Youth Studies is paid at the ra te of $8,450 
per yeClr. Tuition payments are b<lsed on 
$563..33 per cted lt for 45 credits of course 
work. Students register and pay for each 
credited component as they progress through 
the three-ye<1r program. A lrhough each 
student will take a tQ(ClI of 66 credits, tuition 
payments are not requ ired for the two 
practicums (9 and 12 credits) . 
A payment of$2,112.50 is charged for the 
first six,month exten sion of a fourth year to 
students who require the conti nuing service. A 
second payment of $2, 112.50 is chatged for 
the second six-month extension of the fourth 
year to students who require the addition<1l 
extension . Students may receive a six,month 
extension beyond the fourth yeClr with 
permission of the program dean. A fee of 
$2,112.50 is charged for thIS additional period. 
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Financial aid for the fourth year and for 
the six-month period beyond the fourth year is 
limited to half of the maximum allowable 
annual loan amount. 
Other Fees 
A one,time, nonrefundable applic<ltion 
fee of $50 is required and must accompany the 
completed "pplicatlon. A $65 degree 
application fee is required and must be paid 
prior to degree conferral. If a graduate wishes 
to participate in commencement exercises, 
there is an additional cap and gown fee. 
Other Program Expenses 
Students will be responsible for the 
purchase of textbooks, as well as other typical 
needs associated with advanced study. 
Mrtterials fees will be ch<1rged (IS necessary. 
Tuition and fees are due at time of 
registration. 
Tuition and fees are subject to change 
without notice. 
late Fees and Reinstatement Fees 
All payments must be made according to 
the student's cluster schedule. No exceptions 
will be made for delayeclloan applications. A 
late payment penalty of $50 will be assessed 
each time Cl payment date is missed. When a 
payment is delayed excessively, the student 
will be dismissed from the program. 
Reinst3temenr following withdrawal or as a 
result of being dismissed for nonpayment of 
tuition (md fees must be discussed with the 
program deCln. A $250 reinstatement fee will 
be chClrged <1nd the student will be subject to 
the rules and regu lations in effect at the time 
of reinstatement. Students who are 
dismissed from the program for academic 
reasons may not re,enter the program at a 
later time. 
Withdra'Wal and Refund 
Policy 
Students are entitled to a full refund of 
tuition if the registration agreement is cancelled 
by the student within 10 days of signing the 
registration agreement or when the payment is 
required, if these events are before the first class 
session. After the fi rst class session, registration! 
application fees wdl not be refunded, and 
students will receive a prorated refund of the 
tuition. 
In addi tion , students will receive a full 
refund of tuition payments and registration/ 
application fees paid: 1. if they do nO[ meet 
minimum admissions requirements; 2. if a 
course, seminar, or workshop is cancelled, or a 
cluster docs not begin; 3. if they receive an 
involuntary ca ll to active military duty; 4. 
upon the documented death of the student or 
member of his or her immediate family 
(parent, spouse, child, sibling); 5. if severe 
illness of the student (as approved by the 
institution and confirmed in writing by a 
physic ian) prec ludes completion of the term; 
or 6. if there are exceptional circumstances 
approved by the president or his or her 
designee. 
After the first day of instruction, students 
who inform the program dean of their 
intention to withdraw will be entided to a 
tuition refund based on the following 
schedule: during the first 70 percent of a 
course, term, semester, study area, seminar, 
workshop, cycle, or summer institute, a 
withdrawing student will receive a prorated 
refund for the percentage of time not attended 
(the minimum refund would be 40 percent). 
Thereafter, no refund is avai lable. 
Refunds will be made within 30 days (1 0 
days as required by the State of Wisconsin) 
after the effective date of withdrawal. 
Unless withdrawal procedures have been 
completed within the sta ted deadline, students 
are assumed to be active and are responsible 
for tuition payments that may apply to their 
signed registration forms whether or not an 
initial payment has been submitted. 
Example #1: Student attended three classes 
(15 clock hours) of a nine-class (45 clock 
hours) course, for which the charge was 
$1,100. 
Based on no. of classes 
9 - 3 = 6 classes not attended 
6 .,. 9 ~ 67% of the term not 
completed 
67% x $ 1,1 00 ~ $737 refunded 
Based on clock hours 
45 - 15 ~ 30 hours not received 
30 .,. 45 ~ 67% clock hours not 
completed 
67 % x $ 1,1 00 ~ $737 refunded 
Example #2: Student attended five weeks (17 
clock hours) of a 13-week (45 clock hours) 
term, for which the charge was $1,675. 
Based on no. of classes 
13 - 5 ~ 8 weeks not attended 
8 .,. 13 ~ 62% not completed 
62% x $ 1,675 ~ $1 ,038.50 refunded 
Based on clock hours 
45 - 17 ~ 28 hours not received 
28.,. 45 ~ 62% clock hours not 
completed 
62% x $1,675 ~ $1,038.50 refunded 
Note: This policy is designed to meet or 
exceed refund requirements of various states 
(e.g., California, South Carolina, Washington, 
Indiana, Wisconsin, and Florida). 
Absence 
Absences are not permi tted in this 
program. Students are expected to attend all 
class meetings in each of the five study a reas, 
the specialization areas, and the practicum 
workshops. Regular classroom interaction 
provides program consistency and content 
enrichment. Absence from any cluster 
meeting may result in termination from the 
program. There is no provision for 
readmission following dismissa l for 
unsatisfactory attendance. 
In the rare instance when an absence 
cannot be avoided, an equal and appropriate 
make·up experience/assignment, specified by 
the study area faculty member, is to be 
completed within a designated period. A lso, 
the studen t is responsible for obtaining all 
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materials presented at the missed class meeting 
and must provide to the cluster coordinator a 
summary of the class notes of two students. 
Cluster coordinators should be notified 
immediately if the student expects to be 
absent. 
If a studen t is unable to attend an applied 
research workshop, the director of applied 
research should be contacted for a make~up 
experience. 
Tardiness 
Extended tardiness or early departure 
(more than 30 m inutes) is treated in the same 
manner as absence from a class session. 
Consisten t tardiness or early departures must 
be discussed with the program dean and may 
lead to te rmination from the program. 
Degree Requirexnents 
To be eligible for graduation, the student 
must fulfill the following requirements: 
• Complet ion of all admission requ iremen ts 
• Completion of all study area, specialization 
area, applied research, and insti t ute 
requirements 
• Successful comple t ion of written 
comprehensive examination (students in 
South Carolina clusters only) 
• Current status in payments for tuition, fe es, 
materials, and texts 
• Submission of a follow~up questionnaire. 
At the conclusion of study and upon 
verifica tion of completion of degree 
requirements, the student's name is submitted 
by the faculty to the Board of Trustees. The 
board officially confers the degree of doctor of 
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education. All students who have successfulty 
completed program requirements and who 
have ach ieved degree con ferra l will be invited 
to participate in university commencement 
exercises held annually in June. 
Doctoral Candidacy Policy 
Doctoral students must attain candidacy 
status prior to the School Provost's 
recommendat ion for graduation to the 
President and Board of Trustees. This addition 
to the gradua t ion requirements for FGSE 
doctoral students refl ects the belief that the 
rigor and quality of the doctoral programs are 
enhanced by a quality check by a candidacy 
committee made up of doctora l faculty from all 
center doctoral programs, and by 
demonstrating the programs are meeting the 
spirit of the criteria of Nova Southeas tern 
University's regional accrediting body. 
The format and process of the candidacy 
requirements are explained in the Sr udent 
Handbook of the Programs in C hild and Youth 
Studies. 
Disxnissal 
The program reserves the right to dismiss 
students at any time if it becomes obvious that 
they are not able to sat isfy the program's 
scholarship requirements or if their academic 
behavior is reprehensible or unethical (e.g., 
cheating, plagia rizing, misrepresenting 
oneself). There is no provision for readmission 
following dismissal for unsatisfactory conduct. 
Students must receive a passing grade in each 
program component to remain in the program. 
No opportunity is provided to repeat a study 
area, specia lization area, or pract icum that 
does not receive a passing grade. If a studen t is 
dismissed from the program, he or she cannot 
be readmitted. 
Leadership I 
Students preparing for personal and 
professional development assess the skills and 
behaviors of the leader or change agent in 
terms of their own potential for growth and 
future leadership posit ions. They are asked to 
distinguish between st rategic thinking and 
operational planning and to elaborate on 
contemporary social problems they confront in 
their current positions, as well as problems 
that future leaders may confront. The second 
purpose of this component is to provide an 
overview of the tota l program and to relate the 
program components to one another. 
Technology I 
Students will be given an introduction to 
instructional techno logy, including computers. 
The course will cover the following topics: 
foundations of instruc tiona l technology, 
visualization, learning with technology, 
com~uter applica tions, telecommunications, 
computer tools, computer~based learning and 
planning, and evaluat ing technology in the 
workplace. 
Research and Evaluation I 
After considering a basic principle of the 
program- the importance of leadership in 
programming for children and youth-
students are introduced to the skills required 
of the consumer of the research literature. 
The abi li ty to comprehend , analyze, and 
crit ically evaluate professional literature, 
essential for people in decision~making 
positions, is demonstrated in ass ignments 
designed for the practitioner. Students also 
begin to focus on research and evalua tion 
design and on in ~field tests and measuremell[S. 
Skills and information emphasized in this 
component will affect the study areas that 
follow and will enhance the work required for 
Practicums I and II. 
Developmental Issues 
A thorough grounding in the 
development of child ren and yomh is essential 
as studen ts contend with c ritica l issues that 
impact children and youth, thei f families. and 
the education , health, and human service 
sys tems that serve them. Within this study 
area, students apply the vast literature on 
theory and research in child and/or adolescent 
development to the practice issues rooted in 
today's society. The study area emphasizes 
both ana lysis and synthesis as important 
approaches to the study of developmental 
issues. The area covers developmental 
theories; research; the characteristics and 
capabi lities of children and youth in the 
physical, cogn itive, socia l, affective, and 
language domains; and both normative and 
atypical courses of development. The student 
will be assigned to a group that emphasizes 
either the infancy/early ch ildhood periods or 
the middle childhood/adolescent periods based 
on prior academic background and current 
practice role. 
Research and Evaluation II 
More advanced research and report ing 
strategies required for the development and 
execution of prac ticums are investigated in 
this component. Qualitative research derived 
from developmental issues and specia lization 
areas are studied and related to the major 
research and evaluation paradigms most often · 
used by education and social services 
professionals. 
Technology II 
Advanced applica tions of technology, 
including computing, for the professional arc 
included in Technology II. This course 
emphasizes technology use for managing, 
learning, and teaching. Telecommunications 
and access to information a re stressed. Ethical 
and lega l considerat ions of the leader who uses 
and manages the usc of technology are 
presented. 
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political Processes and 
Social Issues 
This study area is designed to assist 
students in developing the skills necessary [Q 
analyze political systems and processes at the 
local, state, and national levels. Needs of 
children, youth, and families identified in 
previous study areas are related to political 
procedures, current legislation, and the role of 
the change agent. Students identify 
responsibilities of professionals and leaders in 
the legislative process and suggest methods for 
instituting change. 
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Leadership II 
This study area provides students with an 
opportunity to revisit and evaluate program 
experiences as they relate to current and 
emerging issues confronting [he child and 
youth professional. Applying analytica l skills 
developed in earlier segments of the program, 
students reflect on their personal growth and 
future commitments. They assess their 
leadership qualities and demonstrate their new 
capabili ties in the solution of a social problem. 
This project is designed to integrate the 
competencies of ana lysis, synthesis. problem 
solving, and evaluation. Students disseminate 
their findings at a professional seminar. 
Leadership I Study Area 
LOR 8429 Leadership Theory, Research, 
Practice: The Individual, Organizations, and 
Society (4 credits) 
This course is designed to help students 
understand (1) macro transitions that are 
occurring in socie ty, (2) personal and group 
human resource development. and (3) 
contemporary social problems as they relate to 
the development of the educational and 
human services leader. Students assess the ir 
leadersh ip styles and skills and deve lop a 
personal and professional growth p lan . 
Leadership II Study Area 
LOR 8437 Leadership II: The Individual, 
Organizations, and Society (3 credits) 
This course is intended to prov ide 
opportunities for students to 
(I ) synthesize and evaluate the learning 
pro'gression of the program, (2) design a vision 
of the future of ed ucation and human services 
based on a critical analysis of variables 
affec ting professionals, (3) demonstrate 
proactive participation in developing programs 
and policies for the next decade. and (4) 
develop the skills necessary for becoming a 
committed transformat ional leader. 
Developtnental Issues 
Study Area 
DVI 8014 Development in Adolescence 
(3 credits) 
Developmenta l theories are applied to 
adolescence. Current research related to this 
period is examined. The characteristics and 
capabilities of children in adolescence are 
studied across the physical, cognitive, social, 
affective , and language domains. 
DVI 8015 Development in Early and Middle 
Childhood (3 credits) 
Developmental theories are applied to early 
and middle childhood. C urrent research 
related to these periods is examined. The 
characte ristics and capabi lit ies of infants, 
young children, and school·age children arc 
studied ac ross the physica l, cogn itive, social, 
affective, and language domains. 
DVI 8016 D evelopmental Perspectives 
Dealing with Issues in Adolescence 
(3 credits) 
Developmental perspectives will be used to 
explore issues related to family, school, and 
community. Prevention and intervention 
frameworks will be applied to both normat ive 
and atypica l courses of development in 
ado lescence. 
DVI 8017 Developmental Perspectives 
Dealing with Issues in Early and Middle 
Childhood (3 credits) 
Developmental perspectives will be used to 
explore issues related to family, school, and 
community. Prevention and intervention 
frameworks will be applied to both normative 
and atypical courses of development in early 
and middle childhood. 
Research and Evaluation I 
Study Area 
RES 8435 Fundamentals of Research and 
Evaluation I (4 credits) 
This course provides the learner with the 
requisite skills essentia l for the interpreta tion 
of resea rch and evaluation data and 
procedures. Both the research and evaluation 
processes are investigated wi th an emphasis on 
the ir practical applications. Cri tica l concepts 
intrinsic to the understanding of evaluation 
paradigms, statist ics, and data ana lys is 
techniques are presented to equip students 
with the ability to comprehend, analyze. 
synthesize, and evaluate the research 
literature. 
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RES 8432 Tests and Measurements 
(1 credit) 
Measuremcnt is a critical ingredient in research 
and ev~luation, as well as in the are~s of 
education, management, and the social services. 
This course is devoted to an understanding of 
major problems encountcred in establishing the 
validity and reliability by procedures in research, 
evaluat ion, and educational :.1ssessment. The 
focus is upon the selection and interpreta tion of 
education<ll tes ts. 
Research and Evaluation II 
Study Area 
RES 8433 Research and Evaluation II 
(3 credits) 
This advanced course for the practiti oner is 
designed to provide stude nts with the more 
sophisticated sk ills needed to c ritique research 
and eva lu<ltion in each of the following 
paradigms: (l) experimenta l, 
(2) qU<lsiexperimental, (3) causa l-compa rat ive, 
(4) correlationa l. (5) sun ·ey, and 
(6) naturalistic. An in -depth examination of 
published swdies in each of these areas will 
provide students wi th the skills-and con fid ence 
to become inte ltigcnt consumers of research . 
RES 8434 Practicum Research for 
Professionals (2 credits) 
Researchers and evaluators have deve loped 
the interest and skill to engage in qutlli tat ive 
methods that helVe been adCl pted from 
socio logy and anthropology. Educators and 
profession <l Is concerned with human services 
have made major strides in taking a more 
aggressive posture toward the ir own 
involvement in the conduc t of resea rch. This 
course will focus on the skills required fo r 
pract itioners to partic ipate effectively in the 
conduct of field-based problem solving. 
Political Processes and 
Social Issues Study Area 
PSI 8451 The Politics of Children's Issues 
( 1 credit) 
A historical overview of po li tic<ll processes 
governing programs for children .md families. 
Current policy issues are examined for their 
impact on children. 
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PSI 8452 Political Dimensions of Programs 
for Children and Youth (3 credits) 
This course cons iders the process of creating, 
enac ting, and implen"lcnting social and 
educational polic ies. A poli tical systems 
approach is ut ilized to examine policy 
representative of local, state, and national 
systems. The ro le and skills requ ired of the 
professional in crea ting proactive change for 
children and youth are investigated. 
Technology I Study Area 
CEO 8483 Computer Literacy : Information 
Management and Telecommunications 
(2 credits) 
This course is an introduction to instruct ional 
technology, including instruct ional computing. 
The course stresses the use of techno logy fo r 
managing, lea rning. and reach ing. There is an 
emphasis on telecommunications. 
Technology II Study Area 
CEO 8485 Computer Technology: 
Applications of Technology to Educational 
and Mangement Programs 
(2 credits) 
This course emphas i ~es advanced applica tions 
of technology, including computing. for 
tmmaging, lea rning, and teaching. The impact 
of emerging technologies on the profession is 
stressed. Specific skills for leaders a rc 
emphas ized. 
Instruc tion in each of the specialization 
areas focuses on identification of the specific 
needs of a target population, methods for 
working with specific audiences, program 
development and evaluation. legal and ethical 
issues concerned with the area of specialization, 
and the personal and political impact of 
professionals on the children, youth, and 
families with whom they work. Preparation for 
the instructional sessions begins two months 
preceding instruction. Students complete 
readings, activities, and assignments prior to the 
summer institute. These act ivities are designed 
to prepare the student for the specialization 
experience and to provide opportunities for 
demonstrating personal initiative, the ability to 
work independently, assumption of a leadership 
ro le, and the ability to investigate an area of 
professional activity and interest. Students must 
attend the specialization classes at the summer 
inst itute during their first two years in the 
program. 
Special Services/Exceptional 
Education 
Appropriate for professionals who provide 
educational, health, or social services for 
children and youth with handicapping 
conditions, this specialization area is designed 
for those concerned with providing leadership in 
support of children with special needs. Over a 
two~year period, students analyze special 
education and special services literature and 
confront theoretical and pragmatic issues 
identified in the research findings. 
As profeSSionals who must articulate the 
needs of their populations within specific special 
services and exceptional education settings, 
students analyze and evaluate current 
instructional and social programs. They design 
new programmatic paradigms appropriate to the 
requirements of their particular audiences and 
assess available materials and instructional 
strategies. Students develop a broader 
understanding of legal, ethical , and moral issues 
as they acquaint themselves with research and 
legislation affecting the lives of children with 
disabilities and their families, and as they 
investigate human service delivery models and 
community resources. 
CurricululU DeveloplUent 
and SystelUic Change 
Designed for teachers and other 
insrructionalleaders and for professionals 
responsible for guiding institutional curriculum 
development, this specialization reviews past 
practice as a precursor to the unders(an~ing and 
evaluation of current professional practtCe. 
Throughout year one of the component, 
students immerse themselves in the 
investigat ion of curriculum selection, design, 
and evaluation and in the implementation of 
instructional strategies and educationa l 
innovation. 
During year two of the specialization, 
students consider the challenge of creating 
schools and school systems that are 
philosophically, organizationa lly, and 
instructionally different. The focus is on a 
systems approach to maximizing the educational 
environment for children and youth. Grant· 
writing skills re levant to facilitating change are 
discussed. 
ManagelUent of ProgralUs 
for Children and Youth 
Following a theoretical overview of 
ad ministrative models, students analyze and 
assess programs, sys tems, and strategies that 
enhance the effectiveness of organizational 
leaders and the audiences they serve. Skill 
building in such dimensions as interpersonal 
communication, team building, conflict 
resolution, and human resource development 
are emphasized from the practitioner's 
perspective. 
Students analyze the growth and 
development of power within the organizat ional 
structure. Students reflec t on the use of power 
as a positive force and its application to various 
work sett ings and manageria l roles. 
The issues and skills concerned with 
budgeting, funding, personnel selection, and 
evaluation are addressed from the 
administrator's perspective. Questions 
regarding equity and other legal issues arc 
discussed. 
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-Curriculum Development 
and Systemic Change I 
CDS 8501 Curriculum Reform: Design, 
Trends, and Best Practices (4 credits) 
Following an examination of curriculum des ign 
fundamentals, students will analyze current 
curriculum issues and trends. This course 
focuses on answering two c ritical questions: 
What do we want children to learn ? How do we 
want to reach them ? 
CDS 8502 The Politics of Curriculum 
Improvement and Whole School 
Restruc turing (3 credits) 
The rela tionship between curriculum 
improvement and whole school res tructuring is 
invest igated. Students research the political 
forces that have impact on curriculum dec ision 
making within a sys tems perspective. 
Curriculum Development 
and Systemic Change II 
. 
CDS 8578 Educational Reform: Theory Into 
Practice (3 credits) 
Students examine current educational theories, 
policies, and practices affecting systemic, 
school;based reform movements in the public 
and private secto rs. Change processes are 
viewed from educa tional, sociological, and 
poli tica l perspectives. Their impac t on student 
achievement and educationa l accountability is 
evaluated. 
CDS 8579 New Schools and Programs for a 
New Century: A Systemic Approach 
(4 credits) 
FollOWing an analys is of current theories and 
systemic change strategies, students develop a 
conceptua I framework and proposa Is 
appropriate for the ir work settings. 
Recommendations are designed to demonstrate 
innovative approaches [Q systemic educat ion 
reform. Grant;writing and fund-rais ing skills 
relevant to change processes are presented. 
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Special Services/ 
Exceptional Education I 
SPS 8580 Intervention Strategies for the 
Development of Social Competency 
(4 credits) 
This course is designed [Q identify the affec tive 
needs and soc ia l competencies of exceptiona l 
children and youth. Behavioral and coping 
strategies to enhance social skills are 
investigated. The impac t and consequences o f 
varying management practices on special 
services profess ionals and their clients are 
assessed . 
SPS 8579 Families, the Law, and 
ExceptionaHties (3 credits) 
Students analyze legislation governing 
exceptional populations and its impact on 
famili es, educators, and social services 
personnel. Topics such as due process, family 
involvement, referral processes, and advocacy 
procedures are examined within a case 
management framework . 
Special Services/ 
Exceptional Education II 
SPS 8578 Assessment/Program Design and 
Evaluation for Exceptional Children and 
Youth (4 credits) 
Current practices in the assessment and 
identification of exceptional children and 
youth are examined. A cademic and/or 
training programs that reflect the student's 
professional goa ls and responsibilities are 
designed and evaluated. 
SPS 8581 The Impact of Cultural, Moral, 
and Ethicallssues on Exceptional Children 
and Youth (3 credits) 
Students investigate cur rent issues confronting 
exceptional children and youth . Problems 
such as drug and alcohol dependency, AIDS 
counseling, sex education , medical support 
systems, divorce, single;fami!y parenting, and 
the influence of these problems on exceptiona l 
children and youth are studied. Educatio na l 
and social policy directions for the 21st 
century are explored. 
ManagelTlent of ProgralTls 
for Children and Youth I 
MCY 8561 Development and Management 
of Programs for Children and Youth 
(4 credits) 
T his course wi!! focus on the analysis and 
assessment of programs for children and youth 
from the manager/leader perspective. 
Emphasis will be placed on bu ilding skills 
required for program development, 
implementation , and eva luat ion. Study will 
also includ e an overview of selected 
management systems, models, and theoretical 
foundations necessary for an understanding of 
admin ist rative and leadersh ip procedures. 
Concepts and processes, such as organizational 
systems analysis and strategies that enhance 
the effectiveness of the manager/leader in a 
world of cultural diversity and socioeconomic 
differences will be emphasized. 
MCY 8564 Developing Human Relations 
Skills in the Management of Programs fo r 
Children and Youth (3 credits) 
This course focuses on an exam ination of 
qualities that foster positive relat ionships in 
the work sett ing. Students wi ll analyze 
strategies necessary in the identification, 
training. and assessment of personnel and will 
demonstrate these required skills, especially as 
they relate to inclusion. 
ManagelTlent of ProgralTls 
for Children and Youth II 
MCY 8567 Theory and Practices: 
Management and Planning, Funding, and 
Budgeting (4 credits) 
This course is designed to assist advanced 
students with a rev iew of concepts learned in 
earlier specialization courses. An understanding 
of concepts and models of organizational 
behavior and development is critical for effective 
program development funding. implementation. 
and evaluation. A synthesis and reflection on 
knowledge, concepts, and skills ga ined will be 
done in conjunction with practicing strategic 
planning and developing grants appropriate for 
child and youth programs in a diverse society. 
MCY 8565 Organizational Theory and 
Practices: A Synthesis (3 credits) 
This course is designed to extend the knowledge 
and develop skills, both conceptual and 
practical, required of persons with leadership 
responsibilities. Organizational sys tems and 
interventions that help to ensure organ izationa l 
success arc addressed. Issues such as individual 
needs; psychological. socioeconomic, and 
cultural diversity; and manageria l styles are 
considered. 
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The pract icum and the applied di sserta ~ 
tion are problem~solv ing projects designed to 
improve a si tuation or program. The 
practicum is a shorter project focused on a 
d iscreet problem. Implementation of the 
so lution is restricted to three months. The 
appl ied dissertation is a major proj ect in which 
studen ts solve problems of extensive scope and 
significance in their work settings and apply 
theory to pract ice. Solution implementation 
for the applied dissertation requires eight 
months. 
PCY 8491 Practicum Orientation and 
Proposal (3 credits) 
This intensive workshop develops student 
understand ing of the prac ticum concept and 
sk ills related to the problem~solving process. 
These skills include problem identification and 
documenta t ion, casual analys is, literature 
review, goal and objective writing, eva luation, 
and selection of solution strategies. Students 
select a problem within their specialty area 
and appropriate for their instructional level or 
professional role. Completion of this course 
requi res attendance at and participation in the 
orientation and ga ining approval fo r the 
practicum proposa I. 
pey 8492 Practicum Report (3 credits) 
T he practicum involves the exposure to a 
sequence of experiences designed to ensure 
tha t students master the problem -solving 
process. Through participation and involve-
ment, students develop skill in identifying and 
d iagnosing problems in ac tual child and youth 
sett ings. Students assume a leadership role in 
so lving the identified problem by implement-
ing a solution and evaluating its effectiveness. 
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The proposal approved in rey 849 1 is 
implemented, and a written report is prepared. 
pey 8495 Applied Dissertation Orientation 
and Proposal (6 credits) 
A problem of major significance in child and 
youth studies is identified and documented in 
the student's workplace. The student 
identifies an array of so lutions from the 
literature, supported by a theoretical 
framework, and, over a period of eight months, 
implements one or more approaches to solve 
the problem. The stud ent then evaluates the 
effec tiveness of the solution and the 
implementation process. The entire procedure 
is documented through a written report which 
is suitable for further publication. 
pey 9496 Applied Dissertation (9 credits) 
A problem of major significance in child and 
youth studies is identified and documented 
within the student's area of specializat ion and 
appropriate to the instructional level or 
professional role of the student. Afte r the 
written proposal is approved by an adviser, the 
student implements a solution over a period of 
eight months. The student then evaluates the 
effectiveness of the solution and the 
implementation process . The entire procedure 
is documented through a written report which 
can be shared with the professional 
commun ity. 
Continuing Services 
In order to qualify for continuing services a 
student must have a proposa l approved by the 
36th month. If the proposa l is approved but 
the student has not completed all other 
aspects of the applied dissertation by the 36th 
month in the program, continuing services are 
required. 
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PROGRAMS IN EDUCATION AND TECHNOLOGY 
• 
Mission Statement 
The mission of the M.S. and Ed.D. 
Programs in Instructional Technology and 
Distance Education is to develop leaders who 
can plan . organize, manage, and teach 
effectively using instructional technology in 
the classroom, on the job, and online through 
a variety of electronic delivery systems. The 
programs are designed for professional 
educators and trainers who work with learners 
from prekindergarten through the university 
level and with adults in all areas of business 
and industry. 
The courses are des igned to improve the 
skills of the par ticipants; therefore, they must 
be experienced in the education or training 
field s and in the use of technology. In 
addition, they must have prior experience with 
computers and online communications. 
Swdents wi ll be expected to apply theory 
to their work setting. Thus, while enhancing 
their own skill s, they will bring improvements 
to the workplace as they progress through the 
program. 
The master's program is organized around 
three broad study areas: Leadership, Research 
and Eva luation, and Instructional Des ign. 
Master's students attend one summer institute. 
The program concludes with a pract icum that 
is a major prob lem~so lving project to be 
completed in the student's workplace. 
The docrora l program contains the study 
areas listed above and introduces one new 
area: Managemen t of Instructional 
Technology and Distance Educa rion Programs. 
Students must plan , implement, and formally 
report on a docroral~ level pract icum . Doctora l 
students must attend three summer institutes 
for hands~on experiences with various aspects 
of instructional technology and disrance 
education. 
The Cluster Concept 
The M.S. and Ed .D. Programs in 
Instructional Technology and Distance 
Education are fi eld·based. Formal instruction 
takes place on the main campus in Fore 
Lauderda le and through electronic means 
delivered to students wherever they live and 
work. Each cluster is a group of 20 to 25 
professionals from a variety of professiona l 
settings. Students in each cluster begin the 
program at the same time and progress through 
program components (study areas, applied 
research , summer institutes ) together. 
Doctoral residency is defined as continuous 
enrollment for onc (l) calendar year. 
The cluster is designed to serve as both an 
administrative and educational vehicle for the 
program. For example. communication and 
decision making take place through the cluster 
structure. In addition, the cluster format 
provides opportuni t ies for shar ing the 
expertise of individual cluster members. 
C lusters sometimes form study groups that 
meet electronically between seminars and 
online classes to discuss assignments and to 
facilitate student progress. 
Each cluster opera tes under the direction 
of a cluster coordinator. The coordinator, who 
holds a doctorate in education or a related 
field, is a facilitator of many admin istrative 
detai ls and cluster ac tivities and serves to 
support and advise students. 
Instructional Delivery 
The M.S. and Ed.D. Programs in 
Instructiona l Technology and Distance 
Educat ion arc del ivered through a 
combinat ion of face ~ to ~ face instruction on 
NSU's campus in Fort Lauderdale . Florida, and 
through electronic means. This format derives 
from the mission to serve students regardless of 
location and the firm conviction that a 
program that focuses on instructional 
technology and disrance education must 
reflect the use of available technology in its 
delivery. 
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Instruction involves the use of the following: 
• Ongoing electronic communication 
using electronic mail (email), and 
the Web. 
• On;campus instruction with 
faculty in Fort Lauderdale during 
extended weekend sessions (three;six 
days) in February and October. 
• An eight;day summer institute in Fort 
Lauderdale in July and early August of 
each year. 
Students must own a laptop/palmtop 
computer and modem, be familiar with 
communication through the Internet and the 
World Wide Web, and maintain 
arrangements with an Internet Service 
Provider. International students will find that 
Internet connections are available through 
most universities, school systems, local library 
networks, or through commercial services. 
Applicants should use the time between 
their application to the program. and the first 
class meeting to hone their computer skills, 
including word processing and online access. 
The M.S. and Ed.D. 
Programs 
The programs are designed to be taken 
independently. That is, students with an 
earned bachelor's degree may take the master's 
program (21 months) and those with an 
earned master's degree may rake the doctoral 
program (three years). 
Students have the option to combine 
master's and doctoral course work and, 
thereby, accelerate their matriculation. The 
combined program may be completed in four 
years. 
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Study Areas 
Each study area is designed to involve 
students in three to five months of intensive 
work, readings, structured learning 
experiences, and evaluation procedures. Each 
study area is under the direction of a faculty 
member who is responsible for course content, 
instruction, evaluation procedures, and 
commentary in the student's performance. 
Study guides and readings interrelate the study 
area materiaL 
When a cluster completes its period of 
study, a culminating activity is scheduled. The 
cluster, with guidance from the coordinator, 
determines and designs the experience. 
Study areas include the following: 
• Leadership I: Leadership 
and Distance Education 
• Research and Evaluation 
• Instructional Design 
• Management of Instructional 
Technology and Distance 
Education Programs 
• Leadership 11 
Summer Institutes 
The event in the program that br ings 
students together from all clusters is the 
annual slimmer institute. This eight;day 
academic experience provides an opportunity 
for interaction among students from around 
the world with instructional and practicum 
facu lty, cluster coordinators, scaff, 
administrators, and invited lecturers and 
guests. 
Each master's degree student must attend 
one summer institute and each doctoral 
student must attend three summer institutes. 
Students are responsible for their travel, room, 
and meal costs, as well as materials and fees. 
Students must register and reside in the hotel 
or site selected for the summer institute. 
Students must attend classes at the summer 
institutes in sequence during each year of their 
program. 
There are no exceptions to these policies. 
Applied Research 
The practicum in the M.S. and the 
applied disserration in the Ed.D. Programs 
in Instructional T echnology and Distance 
Education are creative, problem~solving 
projects designed to use technology and/or 
distance education to improve a situation or 
program. S tudents become act ive problem 
solvers in thei r professional sett ings through 
direct involvement in strategies designed to 
address identified problems. The concept 
behind both the prac ticum and the applied 
dissertation stems directly from the belief that 
leadership in all sectors requires action as well 
as reflective thought. 
The practicum requi res identification of a 
problem, design of a solution strategy and 
implementation and eva luat ion of that 
strategy. The applied dissertation is a major 
project in wh ich students solve problems of 
extensive scope and Significance in their work 
se ttings and apply theory to practice. Students 
are ass igned advisers who provide guidance 
during the entire process. The practicum is 
required in the M.S. program and [he applied 
dissertation is required in the Ed .D. program. 
PROGRAM COMPONENTS 
M.S. (32 credits) 
STUDY AREAS 
• Leadership 
• Research and Evaluation 
• Instructional Design 
M.S. Procticum 
SUMMER INSTITUTE 
Year 1 
• 
• 
• 
• 
• 
Ed.D. (65 credits) 
STUDY AREAS 
Leadership I: Leadership 
and Distance Education 
Research and Evaluation 
Instructional Design 
Management of 
Instructional Technology 
and Distance Education 
Programs 
Leadership II 
I Ed.D. Applied Dissertation I 
SUMMER INSTITUTES 
Year 1 
Year 2 
Year 3 
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The M.s. and Ed.D. Programs in 
Instructional Technology and Distance 
Education seek graduate students who are 
competent, experienced professionals actively 
involved in the field. The programs serve 
practitioners who demonstrate leadership 
abilities and academic competencies, and who 
are commined to improving education and 
training by demonstrating leadership skills in 
the ir work environments. Specific 
requirements for admission to the programs are 
listed below: 
• Evidence that the applicant has the 
academic background to be successful in the 
program. This judgment, made by the 
Admissions Committee, will be based upon 
previous academic records, academic 
activities since obtaining the previous 
degree, letters of recommendation, an 
interview, and written responses to questions 
dealing with the applicant's fie ld of study. 
• Applicants must occupy a position that 
requires or allows them to work in their area 
of study. 
• The requirement of a minimum paper~based 
score of 550 on the Test of English as a 
Foreign Language (TOEFL) or successful 
completion of a graduate degree in residence 
at a regionally accredited North American 
college or university. 
• Three years of work experience in education 
or train ing with experience in their field of 
study. 
• Applicants must have access to a computer 
and modem, be familiar with 
communication through the Internet and 
the World Wide Web, and maintain 
arrangements with an Internet Service 
Provider. 
For the master's program: 
• A bachelor's degree from a regionally 
accredited institution with a 2.5 grade point 
average. 
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For the doctoral program: 
• A master's degree in education, instructional 
media, technology, training, human 
resources development, or a related field 
from a regionally accredited institution with 
a 3.0 grade point average. 
Come to our campus offices or call toll free 
for program information: 8:30 a.m.~S:OO p.m., 
EST, Monday-Friday. 
(954) 262-8550 
United States and Canada 
800-986-3223, ext. 8550 
Worldwide 
(954) 262-8550 
Fa" (954) 262-3905 
Email: petinfo@fcae.nova.edu 
URL http://www.fcae.nova.edu/pet 
International Students 
Admission 
Prospective international students who 
completed degrees at universities outside the 
U.s. must have the degrees evaluated by an 
NSU~approved evaluation service. 
Applications for such an evaluation are 
available from the FGSE admissions office at 
800-986-3223, ext. 8685. The prospective 
student is responsible for all fees incurred for 
this evaluation. 
Acceptance to Program 
Students receive a formal letter of 
acceptan ce from the program dean upon 
satisfactory completion of all admission 
requirements. If a question remains 
concerning the eligibility of the applicant, the 
Admissions Committee may accept the 
applicant on a provisional basis. 
Transfer of Credit 
Because the programs differ in many 
fundamental ways from traditional programs, 
there is no equivalent course work for which 
credit could be transferred. Transfer and life or 
work experience credits are, therefore, not 
accepted in fulfillment of requirements. 
The program does not attempt to meet 
state certification requirements because they 
vary from state to state to such an extent that 
any a ttempt to train for specific posit ions 
would defeat the purpose and nature of the 
program. The registrar will work with students 
seeking certification to the extent that any 
specific requirements are compatible wi th the 
program. 
C redits earned at Nova Southeastern 
University are transferable at the discretion of 
the receiving schooL Students who wish to 
transfer c redit should contact the admiss ions 
office of the receiving school for information. 
Grading System 
The grading system for the M.S. and Ed.D. 
Programs in Instructional Technology and 
Distance Education is as follows: 
A Excellent 4.0 
B+ Very Good 3.5 
B Good 3.0 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
Progress Report 
Students will receive grade reports from 
the reg is crar~s office following each program 
component. These reports will indicate the 
current status of grades earned and semester 
hours for all courses completed and/or 
attempted. The program office maintains an 
up~to~date report on each student. 
Program Timelines 
The life of the master's program is 21 
months; the doctoral program is scheduled to 
be completed in 36 months. Students who do 
not complete requirements within the 
scheduled tim e period may be granted an 
additional year of study by the program dean. 
However1 they must have an approved 
pro posa l for the practicum by the time they 
request an extension. Students may also 
register for a six~month extension beyond the 
one~year extension if approved by the program 
dean. 
Students who are faced with a temporary 
personal or professional crisis and find that 
they cannot keep up with their cluster may 
withdraw from the program. Notification of 
withdrawal must be received by the program 
dean. To avoid being dismissed from the 
program, students must initiate the 
withdrawal process prior to the last class 
session of the study area and the date 
designated for practicum work. Consult the 
Student Handbook and the Applied Research 
Guide for more information. 
Students who officia lly withdraw may 
petition the program dean if they wish to re-
enter the program and resume their course of 
study at the point following the last program 
component for which they received a grade. 
Students may re~enter the program only once 
and will be expected to foll ow all regulations 
that apply to the new cluster. 
Students who withdraw from the program 
are required [ 0 re-enter at a point that will 
allow completion of all requirements within a 
seven~yea r period from the beginning of the 
original cluster. No extension is possible 
beyond this point. Students who are dism issed 
from the program for academic reasons may 
not reapply. 
Counseling Services 
Administrators, faculty, and staff provide 
academic counseling before students enter and 
throughout the doctora l program. C luster 
coordina tors are avai lable electronically to 
cluster members for the entire program life. 
Employment 
As professional employment is an 
admission criterion~ placement ass istance has 
not been necessary. Comple tion of the 
program does not guarantee further 
employment. 
Program Costs 
Tuition for the M.S. and Ed.D. programs is 
paid at the rate of $8,450 per year. Tuition 
payments are based on $390.00 per credit. 
Students register and pay for each component 
as they progress through the program. 
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Although the M.S. program is designed to 
be completed in 21 months, students will be 
allowed two years to complete all 
requirements. A student who requires 
additiona l time may be granted two six~month 
extension s at the discretion of the program 
dean. The fee for each six~month period is 
$2,112.50. 
Ed.D. students who hflve not completed 
requirements within the designated three years 
may be granted up to three six-month 
extensions at the discretion of the program 
dean. The fee for each six~month period is 
$2,112.50. 
Financial aid for any extension is limited 
to half of the usual m<tximum allowable loan 
amount for that period. 
Other Fees 
A one-time , nonrefundable application 
fee of $50 is required for each level degree and 
must accompany the completed application. 
A $65 degree application fee is requi red and 
must be paid prior to degree ccmferr(lL if a 
graduate wishes to participate in 
commencement exercises, there is an 
additiona l cap and gown fee . 
Other Program Expenses 
Students will be responsible for the 
purchase of textbooks, their own computer 
and modem, travel and expenses at campus 
meetings and other typical needs assoc iated 
with advanced study. Materials fees will be 
charged as necessary. 
Tuition and fees are due at time of 
registration. 
Tuition and fees a re subject to change 
without notice. 
Late Fees and Reinstatement Fees 
All payments must be made according to 
the student's cluster schedule. No exceptions 
will be made for delayed loan applications. A 
late payment penalty of $50 will be assessed 
each time a payment date is missed. When a 
payment is delayed excessively, the student 
will be dismissed from the program. 
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Reinstatement following withdrawal or as 
a result of being dismissed (or nonpayment of 
tuition <md fees must be discussed with the 
program dean. A $250 reinstatement fee will 
be charged and the student will be subject to 
the rules and regulations in effect at the time of 
reinstatement. Students who are dismissed 
from the program for academic reasons may 
not re~enter the program at a later time. 
Withdra~al and Refund 
Policy 
Students are entitled to a full refund of 
tuition if the registration agreement is cancelled 
by the student within 10 days of signing the 
registration agreement or when the p<tyment is 
required, if these events are before the first class 
session. After the first clflss session, registn'ttion/ 
application fees will not be refunded, and 
students will receive a prorated refund of the 
tuition. 
In addirion, students will receive a full 
refund of tuition pflyments and registration/ 
application fees paid: 1. if they do not meet 
minimum admissions requirements; 2. if a 
course, sem inar, o r workshop is cance!led, or a 
cluster does nO[ begin; 3. if they receive an 
involuntary call to active military duty; 4 . 
upon the documented death of the student or 
member of his or her immediate family 
(parent, spouse, child, sibling); 5. if severe 
illness of the student (as approved by the 
institution and confirmed in writing by a 
physician) precludes completion of the term; 
or 6. if there are exceptional circumstances 
approved by the president or his or her 
designee. 
After the first day of instruction, students 
who inform the program dean of their 
intention to withdraw will be entitled to a 
tuition refund based on the following 
schedule: during the fi rst 70 percent of a 
course, term, semester, study area, seminar, 
workshop, cycle, or summer institute, a 
withdrawing student will receive a prorated 
refund for the percentage of time not attended 
(the minimum refund would be 40 percent). 
Thereafter, no refund is available. 
Refunds will be made wirhin 30 days (10 
days as required by the state of Wisconsin) 
after the effective date of withdrawaL 
Unless w ithdrawal procedures have been 
completed within the stated deadline, students 
are assumed to be active and arc responsible 
for tuition payments that may apply [0 their 
signed registrat ion forms whether or not an 
ini tia l payment has been submitted. 
Example # 1: S tudent attended three classes 
(15 clock hours) of a nine-class (45 clock 
hours) course, for which the charge was 
$1,100. 
Based on no. of classes 
9 - 3 = 6 classes not attended 
6 .,. 9 = 67% of the term not 
completed 
67% x $ 1,100 = $737 refunded 
Based on clock ho urs 
45 - 15 = 30 hours not received 
30.,. 45 = 67% clock hours not 
completed 
67% x$I,IOO = $737 refunded 
Example #2, Srudent a[[ended five weeks (17 
clock hours) of a U -week (45 clock hours) 
rerm, for which rhe charge was $ 1 ,675. 
Based on no. of classes 
U - 5 = 8 weeks nor a[[ended 
8.,. 13 = 62% not completed 
62% x $1,675 = $ 1,038.50 refunded 
Based on clock hours 
45 - 17 = 28 hours not received 
28.,. 45 = 62% clock hours not 
completed 
62% x $1,675 = $1,038.50 refund ed 
Note: This policy is designed to meet or 
exceed refund requirements o f various states 
(e.g. , California, South Carolina, Washington, 
Indiana, Wiscons in, and Florida). 
Absence 
Absences are not permitted in this 
program. S tudents are expected to artend all 
class meetings in person and on line in each of 
the study areas and the practicum workshops. 
Regular interact ion (classroom and online) 
prov ides program consistency and content 
enrichment. 
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Independent work and frequent online 
activity with the bu lletin board, database, 
listserve, classmates, and facu lty provide the 
instructional foundation for the distance 
delivery approach used in these programs. 
Active and regu lar part icipation is the key to 
success in distance education and is a required 
component of the program. Absence from any 
cluster meeting or scheduled online class 
session may result in termination from the 
program. There is no provision for 
readmission following dismissal for 
unsatisfactory attendance. 
In the rare instance when an absence 
cannot be avo ided, an equal and appropriate 
make-up experience/assignment, specified by 
the study area faculty member, is to be 
completed within a designated period. Also, 
the student is responsible for obtaining all 
materials presented during the missed class 
meeting (online or on campus) and must 
provide to the cluster coordina tor a summary 
of the class notes of two students. Cluster 
coordinators should be notified immediately 
if the student expects to be abfient. 
If a student is unable to attend a 
practicum workshop, the director of applied 
research shou ld be contacted for a make~up 
experience. 
Tardiness 
Extended tardiness or early departure 
(more than 30 minutes online or on campus) 
is treated in the same manner as absence from 
a class session . Cons istent tardiness or early 
departures must be discussed with the program 
dean and may lead to termination from the 
program. 
Degree Requirements 
To be eligible for graduat ion , the student 
must fulfill the fo llow ing requirements: 
• Completion of all admission requirements 
• Completion of all study area, practicum, 
and summer institute requirements 
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• Current status in payments for tuition, fees, 
materials, and texts 
• Submission of a follow-up questionna ire. 
At the conclus ion of study and upon 
verification of completion of degree 
requirements , the student 's name is subm itted 
by the faculty to the Board of Trustees. The 
board officially confers the master's degree or 
doctoral degree for education. A ll students 
who have successfully completed program 
requirements and who have achieved degree 
conferra l will be invited to participate in 
un iversity commencement exercises held 
annually in June. 
Doctoral Candidacy Policy 
Doctoral students must attai n cand idacy 
status prior to the Center Provost's 
recommendation for graduation to the 
President and Board of Trustees. This add ition 
to the graduation requirements for FGSE 
doctoral students reflects the belief that the 
rigor and quali ty of the doctoral programs are 
enhanced by a quality check by a cand idacy 
committee made up of doctoral facu lty from all 
center doctoral programs and by 
demonstrating the programs are meeting the 
spirit of the criteria of Nova Southeastern 
Universi ty's regional accrediting body. 
The format and process of the candidacy 
requirements are explained in the Student 
Handbook of the Programs in Inst ructiona l 
Technology and Distance Education. 
Dismissal 
The program reserves the right to dismiss 
students at any time if it becomes obvious that 
they are not able to satisfy the program's 
scholarly requirements or if their academic 
behavior is reprehensible or unethical (e.g., 
cheating, plagiarizing, misrepresenting 
oneself). There is no provision for readmission 
following dismissal for unsatisfactory conduct . 
Leadership I: Leadership 
and Distance Education 
ITDE 7007 Foundations of Distance 
Education (3 credits) 
An introduction to distance education. Major 
topics include the historical, rhcorecrical, and 
philosophical foundations of distance educa-
tion; an overview of distance ed ucation 
technologies; and an exam ination of effective 
techn iques for tcaching and learning within a 
distance education system. 
ITDE 7001 Leadership and Management 
Theory, Research, and Practice: Its 
Application to Instructional Technology and 
Distance Delivery (3 credits) 
This course is designed to introduce past and 
present models of leadership and management 
prevalent in the technology movement. 
Students analyze the critical elements and 
values that have led to the development of 
current programs in instructional technology 
and distance education delivery systems. Their 
effect o n accepted leadership and management 
skill s, ro les, and practices are assessed. 
Leadership and management styles and their 
relationship to the administrator's decision ; 
making potential are examined. After 
appraising their personal leadership and 
management modes of behavior and current 
levels of competency, students develop a 
personal and professional growth plan for the 
future. 
Research and Evaluation I 
ITDE 7003 Principles and Practices of 
Research in Instructional Technology and 
Distance Education (3 credits) 
This course provides the learner with the 
requisite skills necessary for the interpretation 
of research procedures appropriate for 
professionals concerned with distance learning 
and instructiona I technology programs. The 
research process is investiga ted with an 
emphasis on its practical applica tions. C ri t ica l 
concepts intrinsic to the understanding of 
resea rch parad igms, statistics, and data analysis 
techniques are presented to equip practitioners 
with the ability to answer resea rch questions. 
ITDE 7004 Measurement and Evaluation 
(2 credits) 
This course is designed to provide students 
with an understanding of major problems 
encountered in establish ing the validi ty and 
reliability of procedures in research and 
evaluation that deal with educational 
assessment in the fields of instructional 
technology and distance delivery. 
Sununer Institute I 
ITDE 7005 Instructional Media: 
Identification and Selection (3 credits) 
Students investigate and evaluate the variety 
and quality of instructional media and 
equipment ava ilable to educators and training 
professionals interested in distance delivery 
systems. Using guidelines and criteria specific 
to a variety of technologies. hardware and 
softwa re are analyzed and assessed for their 
application to group;learning conditions, 
individual instruction, and teaching in specific 
academic disciplines. Students survey and 
make recommendations for the inclusion of 
new technologies in their work settings. 
ITDE 7006 Technology in Education, 
Training, and Distance Delivery (4 credits) 
This course focuses on the development of 
technica l competencies and the application of 
leadership and management ski lls required by 
professionals responsible for education, 
training. and the operation of distance 
delivery programs. Emphasis is on the use of 
telecommunications and online resources 
available through professional networking 
systems. The development of instructional 
projects and inter; and intracommunications 
systems are stressed. Hands;on activities are 
included th roughout the course. Students 
demonstrate technological competency by 
completing tasks appropriate for leaders and 
managers of instructional technology and 
distance education programs. 
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Instructional Design 
ITOE 8001 The Use of Technology in 
Instructional Design and Delivery (3 credits) 
This course focuses on the critical relat ionship 
of instructional des ign, lea rning style 
preferences, change processes, and distance 
education delivery through the use of diverse 
technologies. The course includes analyses of 
alternative programs and delivery mechanisms, 
as well as their impact on teach ing strategies 
appropriate for multicu lturatly and 
instructionally divergent audiences. 
Techno logy~intensive curricula pertinent to 
the education and train ing of specia l needs 
popu lations are investigated. Students plan 
instruction germane to these needs and to 
program goals. A budget is presented that 
refle cts cu rrent cost factors. 
!TOE 8002 Linking Instructional Systems 
and Organizations Through Technology 
(2 credits) 
Following an in~depth examination of current 
instructional design trends and practices in the 
infusion of technology into the curriculum, 
students rela te these trends to their in fl uence 
on the immediate work setting, within the 
organization, across larger systems, and at a 
distance. Students appraise the implicat ions of 
these influences on future planning and 
administrative decisions. Consideration of 
instructional and training challenges and the 
standards and values that will maximize the 
educational experience in coming years are 
envisioned. 
Applied Research 
MASTER'S PRACT ICUM. The master's 
practicum in the Instruct ional T echno logy and 
Dis tance Education Program is a creative, 
problem~so lving project designed to use 
technology and/or distance education to 
improve a situation or program. Students 
become active problem solvers in their 
professiona l se ttings th rough direct involve ~ 
ment in strategies designed to address iden( i ~ 
ned problems. The concept behind the 
pract icum stems directly from the belief that 
leadership in a ll sectors requ ires ac tion as well 
as reflective thought. 
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The practicum requires identification of a 
problem, design of a solution strategy and 
implementa tion and eva luation of that 
strategy. Students are assigned advisers who 
provide guidance during the entire process. 
The pract icum is required in the M.S. pro~ 
gram. 
ITOE 6012 Master's Practicum Proposal 
(5 credits) 
Students attend an orientation to the problem~ 
solving process and pract icum requirements. An 
adviser is assigned, and students begin 
preliminary work that includes identification of 
the problem in the work setting and leads to the 
approval of a proposal that describes the 
problem, documents its existence, analyzes its 
causes, reviews re lated literature, sets goals and 
outcomes measures, and descri bes a 
l O~week, action~oriented plan in which the 
student, as change agent , will implement 
solu tion strategies. Completion of this course 
requires attendance at scheduled orientat ions 
and gaining approval of the practicum proposal . 
ITOE 6013 Master's Practicum Report 
(4 credits) 
T he student carries out the plan developed in 
lTDE 8012 to demonstrate the applica tion of 
prob lem-solving and leadership skills. At 
midpo int in implementation , a progress report 
is submitted. Students present their 
practicums at a group session . The 
effectiveness of the prac ticum is evaluated, 
and a written report is submitted that describes 
the entire experience. 
Continuing Services 
In order to qua li fy for continuing serv ices a 
student must have a proposa l approved by the 
36th month. If the proposal is approved but 
the student has not completed all other 
aspects of the applied dissertation by the 36th 
month in the program, continuing services are 
required. 
lTOE 6016 
Six#month M as ter's Extension I 
lTOE6017 
Six#ffionth Master 's Extension II 
Research and Evaluation II 
ITDE 8003 Research Methods, Design, 
and Analysis (3 credits) 
This advanced course for the instruct ional 
technology pract itioner is intended to provide 
students with an in~depth examination of 
research methodologies and design and data 
analysis. Emphasis is on an integrated review of 
varied approaches to educational research. 
Organization and presentation of data re lated to 
instructional technology and distance delivery 
practices arc introduced . Application to 
problems within the student's work setting is a 
primary focus. 
ITDE 8004 Seminar in Research Policies 
and Practices (2 credits) 
Students probe critical policies. trends, and 
ethica l issues pertinent to instructional 
technology and distance learning delivery 
systems. as well as their solutions. Intensive 
investigation of effective, empirically based 
research studies is conducted. Policy~to~ 
practice implications are explored. 
Summer Institute II 
ITDE 8005 Technology and Distance 
Delivery: Challenges for the Instructional 
Leader (4 credits) 
This specialization component is designed to 
advance students' skills in the application of 
technology to curriculum design, and to 
teaching and learning procedures. Emerging 
technologies that have impact on program 
development, instruction, and training are 
presented and analyzed within the framework of 
instructional design principles, the 
organization, and distance delivery programs. 
Technological alternatives are considered in 
view of srudents' diverse work requiremcms. 
Students demonstrate their increased 
technology skills throughout the experience. 
ITDE 8006 Implementation of the 
Technology in Instruction, Training, and 
Distance Delivery (3 credits) 
Working in tandem and in groups, students 
develop skills and strategies that support 
clients, institutions, and organizations in their 
efforts to implement technology as a 
collaborative effort. Toward th is end , students 
plan an instructional technology/online 
resources program that requires two or more 
individuals to work cooperat ively with one 
another. Students share their work with 
members of the cluster as they demonstrate 
their collaborat ive techniques. 
Management of 
Instructional Technology 
and Distance Education 
Programs 
ITDE 8012 Managing and Evaluating 
Instructional Technology and Distance 
Education Programs {3 credits} 
An examination of theories and methods for 
planning, operating, and evaluating instruc ~ 
tiona I technology and distance education 
programs in educational and corporate 
settings. Also explored are principles and 
practices of staff training, proposal develop~ 
ment, and legal issues related to instructional 
technology and distance education support 
serv ices. 
ITDE 8013 Applications of Distance 
Education Technologies (2 credits) 
This second course in the distance education 
sequence has two major components. The first 
is an in~depth exploration of distance educa~ 
tion technologies, including the Internet, 
videoconferencing. and audioconferencing. 
The second component addresses the selection 
of appropriate distance education technologies 
and the impact of these technologies on 
instructional delivery, interaction, and 
assessment. 
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Summer Institute III 
ITDE 8009 Future Trends: Beyond 
Emerging Technology (4 credits) 
A synthesis of the concepts , knowledge, and 
ski lls acquired throughout the program is 
demonst rated through presentation of personal 
projects. Future trends a rc inferred, their risks 
and challenges contemplated. Students 
redefine their ro les and responsibilities as 
technology leaders and managers. A strategic 
plan for the implementation of current and 
emerging technology in the student's 
immediate work scning or within the larger 
organi zat ion is developed. Evidence of 
increased techno logy skills is expected at 
summer instruction . 
ITDE 8010 Developing Distance Education 
and Delivery Support Structures (3 credits) 
This course focuses on the role and 
responsibilit ies of groups and structures that 
ac t ro support instructional technology and 
distance education programs. The importance 
and functions of advisory task groups, peer 
menroring programs, consultancy and referral 
resources, and program governing boards are 
invest igated. Creat ive strategies for 
encouraging corporate support and foundation 
grants are studied. A grant proposal is 
submitted that reflects an area of professional 
need idemified by the student. 
Leadership II 
ITDE 8011 Leadership, Technology, and 
Power (3 credits) 
This course provides students with the 
opportunity to (I) synthesize and evaluate the 
learning progression of the program, 
(2) describe the interact ive relationship of 
poli tical power and ethica l practices to 
leadership initiatives, (3) demonstrate the 
ski lis necessary for the proactive leader and 
policy maker, (4) define and employ quality 
ind icators and cri teria required in instructional 
technology and distance~delivered education 
and training, and (5) des ign a future vision of 
instructional technology and distance-
delivered education that is based on a critica l 
analysis of the issues affect ing practitioners 
today. 
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Applied Research 
DOCTORAL APPLIED DISSERTATION. 
The applied d issertation in the Instructional 
T echnology and Distance Education Program 
is a creat ive, problem-solving project designed 
ro use technology and/or distance education to 
improve a situat ion or program. Students 
become active problem solvers in their 
professional settings through direct involve-
ment in strategies designed to address identi-
fied prob lems. The concept behind the 
appl ied d issertation stems directly from the 
belief that leadership in all sectors requires 
action as well as reflective thought 
The applied disserta tion is a major project in 
which students solve problems of extensive 
scope and ~ ignificance in thei r work settings 
and apply theory to practice. Students are 
assigned adv isers who provide guidance during 
the entire process. The applied d issertation is 
required in the Ed.D. program. 
ITDE 8016 Applied Dissertation Proposal 
(6 credits) 
Problem solving is reviewed in light of the 
experiences encountered and the skills 
developed in course work and summer 
institute. Studenrs select a major problem 
appropriate to [heir professional ro le and work 
setting. Completion of this course requires an 
approved proposal fo r the applied dissertation. 
ITDE 8017 Applied Dissertation (9 credits) 
A problem of major significance in 
instructional technology and distance 
education is identified and documented in the 
sutdent's workplace. The student identifies an 
array of solutions from the literature, 
supported by a theoretical framework, and, 
over a period of eight months. implements onc 
or more approaches to solve the problem. The 
student then evaluates the effectiveness of (he 
solution and the implementation process. The 
entire procedure is documented through a 
written report which is suitable for further 
publication. 
Continuing Services 
In order to qualify for continuing services a 
student must have a proposal approved by the 
36th month. If the proposal is approved but 
the student has not completed all other 
aspects of the applied dissertation by the 36th 
month in the program, continuing services are 
required. 
HOE 8018 
Six~month Doctoral Extension I 
lTDE 8019 
Six .. month Doctoral Extension n 
ITDE 8020 
Six~month Doctoral Extension III 
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PAUL B. BORTHWICK, JR. 
Program Professor and National Applied 
Research Faculty 
B.S. Kent State University 
M.S . Universiry of Akron 
Ph.D . University of Akron 
ROBERTA WONG BOUVERAT 
National Applied Research Faculty 
B.A. Westem \Vashington University 
M.Ed. Westem Washington UniverSity 
Ph.D . The Ohio State University 
SHERYL BRISSETT·CHAPMAN 
National Faculty 
B.A . Brown University 
M.S . University of Conn ecti cur 
Ed.D. Harvard University 
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SETSUKO BUCKLEY 
National Applied Research Faculty 
B.A . Meiji-Gakuin University 
B .A. University ofWashingwn 
Ed.M. Boston Uni'versiry 
Ed.D. Univers ity of Washington 
BETH BUEHLMANN 
National Faculty 
B.S. Chicago State University 
M. S. Illinois State Universit)' 
Ph.D. Illinois State University 
MITZI BURDEN 
National Applied Research Faculty 
A.B. Erskine College 
M.A. Furman University 
Ed.S. Clemson Unill/ersity, 
University of South Carolina, 
and Furman University 
Ed.D. Nova Southeastern University 
ALISON A. CARR 
National Faculty 
B.S. Syracuse University 
M .S. Syracuse University 
Ph.D. Indiana University 
FRED CAWTHORNE 
Nationa l Faculry 
B.A. Eastern Nazarene College 
M.Ed. Northeastern University 
Ed.D. Nova Southeastern University 
BARBARA CHRISTINA 
National Applied Research Faculty 
B.A . St. Joseph's College 
M.A. New York University 
Ed.D. Nova Southeasrern University 
CLIFFORD CLAIBORNE 
National Faculty 
B.A. Kentucky State University 
M.S. Chicago State University 
Ed.D. University of Illinois 
THOMAS CRANEY 
Cluster Coordinator 
B. A. Keene S tate College 
M.A . The Catholic Universit)' of America 
Ed.D. Nova Southeastern University 
W. BEE CREWS 
N,Hional Faculty 
B.S . Florida Stare University 
M.Ed. Florida Stare University 
Ph.D, University of Florida 
JOHN CROCITTO 
National Faculty 
B.A. S'- Ammose College 
M.A. George Washington University 
Ed.S. George Washington University 
Ed.D . George Washington University 
SUSAN DANIELS 
National Faculty 
B.A. Baw, College 
M.A, Northeastern Illinois University 
Ph.D. University of Wisconsin~Madison 
JUNE S. DELANO 
National Applied Research Faculry 
B. S. Southern Connecticut State College 
M.Ed, University of Pittsburgh 
Ph .D. University of Pittsburgh 
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ANICE DICKERSON-WATTERS 
Cluster Coordina tor 
B.A. Antioch University 
M.A. Antioch University 
Ed.D. Nova Southeastern University 
CARMEN E. McMAHON DUMAS 
National Faculty 
B.A. University of the West Indies 
Ed.D. Howard University 
Ed.D. George Washington University 
JONATHAN FEINN 
Nat ional Applied Resea rch Faculty 
B.A . University o[Chicago 
M.A. University of Chicago 
Ph.D. Univers ity of Illinois 
MICHAEL FERRENTINO 
Cluster Coordinator 
B.A. D'Youvdle College 
M.S. State University College 
Ed.D . Nova Southeastern University 
STEVEN FINK 
Nation al Faculty 
B.A. University of California at Los Angeles 
M .A. California State University 
Ed .D. Brigham Young University 
ANNE FORDHAM 
Nationa l Applied Research Faculty 
B.A. Duke University 
M.A. Texas Christian Universit), 
Ed.D. UniverSity of Virginia 
WAYNE FRANTZ 
Cluster Coordinator 
B.A. Rowen Stare University 
B.A. Florida Atlantic University 
Ed .D. Nova Southeastern University 
PETER GABOR, PhD. 
National Applied Research Faculty 
B.A. McGill University 
B.S.W. McGill University 
M.S.W. McGill University 
Ph.D. Arizona State University 
NlBALDO GAILLEGURLLOS, Ph.D. 
Nationa l Applied Research Faculty 
L.L.B. University of Chile 
M.A. Univers ity of Toronto 
Ph.D. Universit)' of Toronro 
DENNIS GALLAGHER 
Cluster Coordinator 
B,S. Bridgewater State College 
M.Ed. Boston Srate College 
Ed.D. Nova Southeastern Univers ity 
THOMAS GEISMAR 
National Faculty 
B.A. Hiram Col/e1!e 
M.Ed. Florida Atlantic University 
Ed.S. Florida Atlantic University 
Ed.D. Florida Atlantic University 
DANIEL Gl FONDORWA 
Nationa l Apptied Research Faculty 
B.A, Teacher Training College of Burundi, East Africa 
M.A. University of California at Los Angeles 
Ph.D. Syracuse University 
RICHARD GOLDMAN 
University Distinguished Program Professor 
of Education and Nationa l Applied 
Research Facu lty 
B.A . University of Pinsburgh 
M.Ed. University of Pinsburgh 
Ph .D. Uni4Jersity of Pittsburgh 
DOMINIC GULLO 
Nationa l Faculty 
B.S . University of Wisconsin 
M.S . University oj Wisconsin 
Ph .D. Indiana Scare University 
WILLIAM GUNNELL 
Cluster Coordinator 
B.A. University of Mississippi 
M.Ed . Southeastern Louisiana University 
Ed. S. Southeastern Louisiana University 
Ed .D. Texas A&M University 
AUDREY HENRY 
Program Professor and National Applied 
Resea rch Faculty 
B.S. Tuskegee Institute 
M .Ed. University of Florida 
Ed.D. Unitlersil) of Florida 
ANTOINETTE HEPPLER 
Director of Instructional 
Resou rces Center 
B.S. Nova Southeastern University 
M.S . Nova Southeasrern University 
LOIS ANN HESSER 
National Faculty 
B.S. State University of New York at Potsdam 
M.S. State University of New York at Potsdam 
Ed.D. State University of New York at Albany 
B. MATHEWS HI LL 
National App lied Research Faculty 
B.S. Utah State University 
M.Ed. Brigham Young University 
Ed.D. Nova Southeastern University 
J.D. University of Utah College of Law 
ROBERT HILTON SMITH 
National Faculty 
B.A . Syracuse University 
M.A . The Ohio State University 
Ph.D. Peabody College of Vanderbilt University 
BARBARA HOLLINGER 
Cluster Coordinator 
B.S. Alabama State Univers ity 
M.S. Alabama State University 
Ed.D. Nova Southeastern UniverSity 
KATHLEEN HOLLYWOOD, Ph.D. 
Nationa l Faculty 
B.A. SL. John's University 
M .A. S[. John's Univerity 
Ph.D . Fordham University 
IRVIN HOWARD 
Nat ional Faculty 
B.S . Illinois Stale University 
M.S. lllinois State University 
Ed.D. Illinois State University 
SUSAN HUNTER·HARVEY, Ph.D. 
National Appl ied Research Faculty 
B.A. Carroll College 
M . A. University of Hawaii 
Ph .D. University of Hawaii 
LILLIAN (LYN) HUTTUNEN 
National Faculty 
B.S. Indiana University of Pennsylvania 
M.A . Glassboro State College 
Ed.D. Northeastern University 
BARBARA JACKSON 
National Faculty 
B.S. D.C . Teachers College 
M.A . Antioch College 
Ph. D. Union Institute 
j UDINE JOHNSON 
Cluste r Coordinator 
B. S. D. C. Teachers College 
M.A. The American University 
Ed.D. Nova Southeastern University 
SYLVIA JONES 
National Faculty 
B.A. University of North Carolina 
M.S . University of Michigan 
Ph .D. UniverSity of MIchigan 
KATHLEEN KARDARAS 
Nationa l Faculty 
B.A. University of llJinois 
M.A. Northeastern Illinois University 
Ph.D. Adler School of Professional Psychology 
EDWARD KEALY 
National Faculty 
B.A. St. Pe ter's College 
M.A . Northwestern UniverSity 
Ph.D . Northwestern Unit'ers/cy 
SUZANNE KINZER 
National Faculty 
B.A. Syracuse University 
M.S. Srate UniverSity of New York at Geneseo 
Ed.D. University of Rochester 
JOHN LEBARON 
National Facu lty 
B.A. McGill University 
M.Ed. University of Massachusetts , Amherst 
Ed. D . University of Massachusetts, Amherst 
ROSALYN LENHOFF 
Cluster Coordinator 
B.A. Upsala College 
M.A. Teachers College, Columbia University 
Ed.D. Nova Southeastern Univenity 
LARRY LEVERETT 
National Faculty 
B.S. Virginia State College 
M.A . Teachers Col/ege, Columbia University 
Ed.D. Teachers College , Columbia University 
AKPE MBAATYO 
National Applied Research Faculty 
B.S. Ohio University 
M.A . Ohio University 
Ph.D . Ohio Universit)' 
M. DAVID MILLER 
National Faculty 
B.A. University of California at Los Angeles 
M.A . University of California at Los Angeles 
Ph.D. University a/California at Los Angeles 
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AL P. MIZELL 
Direcmf of Technology and 
National Applied Research Faculty 
B.Ed . University of Miami 
M.S. Florida State University 
Ed.S. Indiana University 
Ed.D. Indiana University 
ROANNE MORENO 
National Faculty, Cluster Coordinator 
B.A. University of Florida 
M.Ed. University of Florida 
Ed.D. University of Florida 
JO·ANN E MURPHY 
Cluster Coordinator 
B.S. Boston College 
M .Ed. Solem State College 
Ed.D. Nova Southeastern University 
BERT NELIN 
Nationa l Applied Research Faculty 
M.S. Chalmers Institute , Gotheburg, Sweden 
Ph .D . Chalmers Institute, Gotheburg, Sweden 
DORI NEUWIRTH 
Nationa l Faculty, Cluster Coordinator 
B.A. University of Miami 
M.Ed. Florida Atlantic University 
Ed.S . Nova Southeastern University 
Ed.D . NQva SoutheaHern Univers ity 
THOMAS O'ROURKE 
Nationa l Faculty 
B.A. Morehead Srare University 
M .Ed. Xavier University 
Ed.S . University of Georgia 
Ed.D Atlanta University 
GEORGE PERRY 
National Faculty 
B.S. Nonheastern University 
M .Ed. Han/ard University 
M.B.A . Babson Col/eRe 
Ph .D. University of lllinois 
ZOBEIDA RAMOS. Ed.D. 
C luster Coordinator 
B.A. University of Venezuela 
M.S. Michigan State University 
Ed.D. Michigan State University 
GOLI REZAI·RASHTI 
National Applied Research Faculty 
B.A . National University of Iran 
M .A . University of Toronto 
Ph .D. Univers ity of Toronto 
GARYREGLIN 
National F aculry 
B.S. Southern University 
M.A. Webster University 
Ed. D. University of Florida 
JUDITH RICE 
National Applied Research Faculty and 
Nationa l Faculty 
B.S. University of Connecticut 
M.S . University of Florida 
Ph.D. University of Florida 
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REX SCHMID, Ed.D. 
National Faculty 
B .S. University o[Norchern Arizona 
M .Ed. University of Virginia 
Ed.D. Uni:versity of Virginia 
ROBERTA McNAUGHTON SCHOMBURG 
National Applied Research Faculty 
B.A . Macalester College 
M .Ed. Salem Stare Col/eKe 
Ph.D. University of Pittsburgh 
GILBERT SENA 
National Faculry 
B.A. California State University 
M .A. California State University 
Ed.D. University of New Mexico 
MARILYN SEGAL 
National Faculty 
B.A. Wellesley College 
M.S.W. McGill University 
Ph.D. Nova Southeastern University 
ANN SERAPHINE 
National Faculty 
B.S. Bowling Green Srate Unit'ersiry 
M.Ed. University of Florida 
Ph.D. University of Florida 
THRISHA SHRIVER 
National Applied Research Faculty 
B.S . Howard University 
M.S. Florida International University 
Ph.D. The Pennsylvania State Universiry 
BERDELLA SHREINER 
Cluster Coordinator 
B.S. Elizabethtown College 
M.S. Shippensburg University 
Ed.D . Nova Southeastern University 
ROBERTA SILFEN 
National Applied Research Faculty 
B.A. Brooklyn College 
M.A. University of Texas 
M .A. University of Hawaii 
M .S. Troy State University 
Ed.D. Texas A & M Universi ty 
STEPHEN SIPLET 
Dean of Student Services and Admissions 
B.A . Temple University 
M. Ed. Temple University 
Ed.S. Temple University 
Ed.D. Nova Southeastern University 
SHARON SMALDINO 
National Faculty 
B.A . State University of New York 
M.A. University of Connecticut 
Ph.D . Southern Illinois University 
PHILIP SMITH 
Cluster Coordinator 
A.B . St. Edward's University 
M.A. Eastern Michigan University 
M.P.S. Loyola University 
Ed.D. Nova Southeastern Universi!)' 
PATRICIA SMITH 
National Faculty 
B.S. Texas Tech Universit)' 
M. Ed. Texas Tech University 
Ph.D. Florida State University 
JERI SOROSKY 
Cluster Coordinaror 
B.A. Roose,,'eit University 
M .Ed . Flonda Adantic University 
Ed .S. Not'a Southeastern Univers ity 
Ed .D. Nova Southeastern Universi!)' 
GERALD SROUFE 
National Fac ulty 
A.S. North Cenrral College 
Ph.D. University of Chicago 
J. DONALD STANIER 
National Applied Research EKU!ty 
B.A. Duquesne U niversity 
M.Ed . Towson State Unit.'ersit)' 
Ph . D. University of Pittsburgh 
DENISE STEWART 
National Faculty 
B. S. Temple University 
M.A. Universi ty of Minnesota 
Ed .D. Temple University 
NANCY TERREL 
National Facul ty 
B.A. BirminJ!'ham Southern College 
M .A. Samford Unit'erstr), 
Ed.S. Florida Adantic Unitrersiry 
Ed .D . Florida Arianr!c University 
KENNETH TEWEL 
National Fac ulty 
B.A . Q ueens College 
Ph.D . Union Institute 
Ph .D. $[. John's Universi ty 
JETHRO TOOMER, JR. 
National Faculty 
B.A. Morehouse College 
M.Ed. Temple Unit'ersity 
Ph.D . Temple University 
NILDA TORRESOLA 
National Faculty 
A.B. Hunter Col/ege, Cit)· University of New York 
M.S. Fordham University 
Ed.D. Teachers Col/ege, Columbia University 
KAREN VANDERVEN 
Natio nal Facu lty 
AB. Vas,ar College 
M.S. UniverSity of Pittsburgh 
Ph .D. University of Pittsburgh 
LORRAINE VITCHOFF 
National Faculty, Cluster Coordinator 
B.S. California University 
M.A. Villanova University 
Ed.D . Nova Southeastern University 
BETTY WEBB 
Natio nal Facu lty 
B.A. Universit)' of Minnesota 
M.A. Un iversity of Minnesota 
Ed.D. University of Minnesota 
AUDREY WITZMAN 
Cluster C oordinawr 
B.A Eureka College 
M.Ed. National College of Education 
Ph .D. Northwestern University 
GRACE WRIGHT 
Cluster C oord inator 
B.A . Roosevelt University 
M.A. San Francisco State University 
M . B.A . Keller Graduate School of Management 
Ed.D. Nova Southeastern University 
Staff 
ROBERT BEGUIRISTAIN 
Techno logy Supporr Specia li st 
B. S. Florida International Univershy 
M.S. Not:a Southeastern University 
CAROLE BENEDICT 
Prod union Manager 
ELENA BORREGO 
Coord inato r of Curriculum Development 
CARMEN DELGADO 
Admissions Secretary 
SUE FASSANELLA 
Coordinator of Administrative Operatio ns 
KATE GOODMAN 
Applied Resea rch Secretary 
ROSIE GONZALEZ 
Administrative Assistam 
ROBERT K. GREENE 
Applied Resea rch Associa (e 
B.A. Florida Atlantic University 
ALEJANDRO IBARRA, BA 
Coo rd inato r of T echnology 
B.A . Moody Bible Institute 
LETISHA JACOB 
Applied Research Secreta ry 
NOELINE MILLER 
Administrative Assi srant, Admissions 
RAFAEL MOLINA 
Graduate Fellow 
B.S . Uniuersidad de Montemorelos 
M.Ed . Universidad de Monremorelos 
JAMELA PERSAUD 
Curriculum Secreta ry 
A .A. Miami Dade Community College 
KAREN WALLACE 
Curriculum Secreta ry 
ELBA WILKINSON 
Administrat ive Assistam, Applied Research 
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Library Resources 
The Albert and Birdie Einstein Library, 
located in the Parker Building, houses the 
university's major collection of books and 
journals in the humanities, business, 
education, and sciences. Specialized indexes in 
CD~ROM format are ava ilable in~house, and 
an additional 70 databases, many full text, arc 
ava ilable via the Internet and campus 
n etwork. The Nova Southeastern University 
lib raries' online catalog (NovaCar) is 
accessible for remote searching, as well as for 
searching cata logs from other university 
libraries. 
The Einstein Library is a member of 
SEFLIN and FILL, cooperative library 
ne tworks that provide quick access to libw.ry 
materia ls throughout Florida. The library also 
has lending agreements with large research 
libraries in the Midwest, which provide 
pr iority document delivery services to 
students. The Einstein Library is a cooperating 
library of the Foundation Center in New York 
which gives students access to collections fo r ' 
grants and foundation research. 
Distance education students have access 
to books, journal art icles, microfiche, 
dissertations, index searches, catalog searches, 
and reference librarians. Librarians [[avel to 
class sites to teach students at a distance from 
the campus. Distance students can request 
li brary materials using fax, mail, or computer. 
To contact Distance Library Services by 
phone, call 800-541 -6682, ext. 4602 or 
(954) 262-4602. Use the toll-free fax to order 
library materials at: 888-DLS-DOCS or 
888-357-3627. Contact DLS by 
In ternet: library@nsu.nova.edu or by 
Web: http://www.nova.edu/library. 
The Einstein Library a lso maintains the 
East Campus Branch Library. It is located on 
the second floor of the Tower Building of the 
east campus. This branch library supports the 
academic programs at the east campus with 
reference service, library instruction, 
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document de livery, and online services. For 
more information about these services, call 
(954) 262-4629. 
The Health Professions Division Library, 
located on the main campus, is open lOS hours 
per week. It conta ins books, continuations, 
journals, and aud iovisual and o ther materials 
pertaining ro osteopathic medicine, pharmacy, 
optometry, physical and occupational therapy, 
dentistry, and publ ic health, as well as a core 
collection in the preclinical basic sciences. 
The librarians maintain an Internet Web site, 
which allows access to several health~related 
electronic data bases, many of them full text. 
Users can a lso search the integrated NSU 
catalog; view library publications, tutorials, 
and class schedules; and generate purchase and 
interlibrary loan requests online. Membership 
with the National Library of Medicine and 
various consortia provides cooperative lending 
relationships, which afford HPD students and 
faculty access to international library holdings. 
The Shepard Broad Law Center's Law 
Library and Technology Center houses a 
collection of nearly 300,000 volumes. The 
library has over 300 data ports with direct 
Ethernet connections to the law center's 
network. In addition, a wireless network 
ensures network access from the I ibrary and 
law center classrooms. Students, faculty, and 
staff ca n access the network from anywhere in 
the world. Memberships in SEFLlN and 
COS ELL provide resource~sharing 
opportunities. The library is a selective U.S. 
Government Depository and one of only two 
Florida UN Documents full depository 
libraries. The Law Center/Law Library and 
Technology Center's Web page provides access 
to administrative, student, and research 
information at www.nsu .l.aw.nova.edu. 
The William Springer Richardson Library, 
at the Oceanographic Center, houses a 
specialized collection of books and periodicals 
in physical, biological, geologica l, and 
chemical oceanography. 
The University School Media Center 
maintains an integrated collection of print and 
nonprint materials designed to provide 
curriculum enrichment resources for students 
from preschool through high school. 
Infortnation Technology 
The Office of Information Technology 
and Media Services (OlT) provides the 
university community with technological 
resources and support to complement 
teaching, learning, research, and outreach, as 
well as to serve administrative operations. OlT 
consists of the departments of: 
• Systems and Computing Services 
• Network Services 
• Telecommunication Services 
• MicroLab 
• Educational Technology 
• Media Services 
• Technical Support Services 
Systems and Computing Services supports 
the administrative and academic computer 
[(!chnologies for students, faculty and staff 
with a variety of hardware and software 
systems. Several mid~range computer systems, 
from Digital Corporation, Hewlett~Packard, 
and Sun Microsystems, provide a modern 
network computer environment. Systems and 
Computing Services develops and maintains 
custom computer applications to meet the 
information needs of the university. 
Network Services plans, designs. 
implements, and manages state~of~rhe~art data 
networks on all campuses. Local area 
networking is supported via fiber-optic 
networks, digital phone lines, and high~speed 
dial~up modems. Worldwide networking is 
supported via AT&T information accesS 
service and a T~ 1 connection to the Internet. 
Telecommunications Services provides local 
and long distance telecommunication for 
voice, video, and data connectivity. The 
MicroLab provides the hardware and software 
resources in a microcomputer lab environment 
for faculty and students based on applied and 
emerging technologies . 
The labs are conveniently located on the 
main campus and east campus, including the 
Leo Goodwin Sr. Residence Hall, the Health 
Professions Division, and University Park 
Plaza. The Collaboration and Decision 
Support Lab has been established at the east 
campus. The facilities are available to all 
currently enrolled NSU students. An open lab 
is maintained seven days a week, with lab 
monitors available to assist students with 
hardware and software problems. 
The multi·lab design of the User Services 
and the variety of computer systems provide 
the flexibility to suppor[ student and faculty 
needs in structured class and open lab. 
Available computer systems include Windows, 
Macintosh, SunOS, and Ultrix. Peripherals 
such as CD-ROMs, scanners, and touch 
screens are also located in the labs. The 
extensive software collection provided for 
students and faculty ranges from educational 
application programs to the most sophisticated 
business applications. Multimedia work 
stations are also available. 
All labs are networked to the university's 
online computer systems. The online 
connectivity provides student and faculty 
access to applications software, elecrronic 
mail, the electronic classroom, the Campus~ 
Wide Information System, and the Internet. In 
add ition, User Services provides daily 
telephone and online help desk functions for 
faculty, students, and staff. 
Educational Technology Services is 
responsible for the Internet and World Wide 
Web resources throughout the university. 
Custom programming and Web development 
are completed utilizing the latest Internet 
strategies and resources. 
Media Services provides faculty, students, 
and staff at all Nova Southeastern University 
locations with instructional tools, develops 
and produces instructional media, ass ists 
faculty in [he development of instructional 
media, and provides consultation on media 
selection and the effective use of technology. 
Media Services staff is dedicated to 
helping clients overcome personal, 
psychological, social, and geographic barriers 
to learni.ng through technology, particularly in 
the use of fu\l, two-way videoconferencing in 
distance education. 
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A fully equipped video production studio 
prov ides service to NSU academic and support 
centers. In addit ion to video production, 
Media Services circulates videotapes and other 
instructional resources to faculty from an 
extensive in ,house catalog, as well as from 
other universities and commercial rental 
sources. Other services offered include: 
• Teleconference down linking 
• Equipment scheduling and circulation 
• Copyright clearance 
• Photography 
• Digital film,to,slide production 
• Video and aud io duplica tion 
S tudent Access to 
Teleconununications 
Graduate programs at FGSE expect or 
requ ire their fie ld-based faculty, staff, and 
students to ava il themselves of the university's 
electronic resources. NSU's UN IX system 
enables users to comm unicate wi th others in 
their program through electronic mail 
(emai!), request university electronic library 
serv ices, participate in electronic classroom 
course experiences (when scheduledL discuss 
issues in computer conferences, and access 
worldwide resources including practitioners, 
bulletin boards, library catalogs, full -text 
material, databases, the Internet, and the 
World W ide Web. 
To get on line, students need an MS,DOS 
compatible or Macintosh* computer, VT100 
terminal emulation software (Kermi t is 
provided by NSU), and a 14,400 baud" or 
faster modem (or Telnet capab ility) for 
connection to NSU over loca l telephone lines. 
Students are provided NSU UNIX accounts; 
however, students may have to pay an access 
fee to reach the Internet to connect to NSU 
resources. 
To be assigned an account on the UN IX 
system, students need to complete a Request 
for UN IX Account Form, wh ich is ava il able 
from thei r program office or located in the 
Appl ication and Admission Packet section in 
the back of this catalog. After the form is 
processed by the user's program, the Fischler 
School's Office of Technology will provide 
account information. 
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For information about the system's 
capabilities or answers to technical questions, 
call the NSU genera l communications Help 
Desk at 800-541-6682, ext. 4357 or (954) 262-
4357. Your ca ll will be transferred to the Help 
Desk and handled by the staff member on duty. 
Email, help@nsu.nova.edu 
Web site, httpJ/www.nova.edu/help 
*Limi ted Macintosh support is available 
from NSU. 
"Modems as slow as 2400 baud may be 
used. 
Textbooks 
Textbooks should be purchased before the 
first day of class and are avai lable at Nova 
Books in the Rosenthal Student Center. 
Students should have their course numbers 
and site information at hand when they order 
or request book informat ion. 
Nova Books carries an extensive line of 
reference materia lSi the latest editions of 
medical, law, psychology, and teaching 
reference booksi study aids and test 
preparation gu ides. Books that are not in stock 
can be ordered, usually within one week. 
Software can be purchased at Nova Books 
at academic prices (up to 75 percent off retail 
prices). Customer service can provide a 
complete catalog of software available at 
student prices. 
Students at off,campus loca tions can order 
textbooks by phone, fax, or email. Shipping is 
done via UPS, usually within 24 hours. 
Packages cannot be sh ipped to P.O. boxes. 
Nova Books l hours of opera tion are 
Monday-Friday, 8,30 a.m.-6, 15 p.m., and 
Saturday, 10,00 a.m.-UO p.m. (Call for 
information about extended hours during 
"rush" periods). Nova Books can be reached by 
phone at (954) 262-4750 or 800-509-BOOK, 
by fax at (954) 262-4759, or by email at 
novabook@nsu.nova.edu. Correspondence 
should be sent to Nova Books at PO. Box 
290670, Fort Lauderdale, Florida 33329. 
General 
Nova Southeastern University has 
established specific policies, procedures, and 
guidelines defin ing its relationship with its 
students. The term "student" as used in th is 
catalog defines the studen t, or parents of the 
student if the student qualifies as a dependent 
under the provisions of the Internal Revenue 
Code. 
Institutional and Academic 
Information 
Nova Southeastern Universi ty and its 
composite academic units periodically publish 
bulletins or catalogs describing the university 
and its academic programs. These bulletins arc 
available to enrolled and prospective students 
through the various admissions offices 
associated with the academic units or from the 
Office of the Un iversity Registrar. Each 
academic unit, group of units, and/or the 
Office of the University Registrar maintains at 
least one full,time employee to assist all 
students in obtaining information. 
Financial Aid 
Nova Southeastern University's Office of 
Student Financial Aid administers 
comprehensive federal, state, institutional, and 
private financial aid programs. The purpose of 
these programs is to provide monetary 
assistance to students who can benefit from 
further education but who cannot do so 
without such assistance. Students interested 
in receiving a financial aid packet should 
contact the Office of Student Financial Aid at 
(954) 262-3380 or 800-522-3243. 
When to Apply for Financial Aid 
It is recommended that students apply for 
financial aid well in advance of the date the 
funds will be needed because normal 
application processing takes six to eight weeks 
and sometimes as many as 12 weeks. It is 
extreme ly important that students complete 
a ll forms correctly and respond promptly to a ll 
inqu iries in order to prevent delays in 
processing. Awards are made only for the 
academic year. Applications are generally 
avai lable each January for the following 
academic year. There is a priority deadline of 
April I, 1998 for the 1998-1999 academic 
year. Applications received after that date will 
be considered on a funds -ava ilable basis only. 
Students requesting financial aid for the 
summer term m.ust comp lete a separate 
summer aid application that is ge nerally 
available after January. The last day to apply 
for any financial aid for 1998- 1999 is June 30, 
1998. 
To improve telephone service to financial 
aid applicants, NSU's Office of Student 
Financial Aid has a telephone voice response 
system. The Automated Telephone 
Counseling (ATC) system helps students 
access information regarding financial aid 
applications. General financial aid 
information may be obtained, packets may be 
requested, or an application sta tus can be 
checked (including loan disbursement 
information) simply by entering in your Social 
Security number and four-digit PIN number 
(your birth month and year). The ATC is 
available 24 hours a day, 7 days a week; and 
file information is updated daily. The ATC 
may be accessed locally at (954) 262-3380 or 
toll free at 800-522-3243. 
General Eligibility Requirements 
In order to participate in the financial aid 
programs, a student generally must: 
l. Be a U.S. citizen, be a permanent resident) 
or be in the United States for other than a 
temporary purpose and able to provide 
proof of such; 
2. Be accepted for en rollm ent in an eligible 
degree-seeking program at Nova 
Southeastern University; 
3. Be making sa tisfactory progress in his or 
her course of study; 
4. Not be in default of or owe a refund for any 
financial aid received previously; 
5. Sign a Statement of Educational 
Certification; and 
6. Be registered with Selective Service if 
required to do so by federal law. 
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International Students 
International students who intend to 
reside in the United States and who are 
required to obtain an 1-20 visa must be full-
time, degree-seeking students and must attend 
the main campus in Fort Lauderdale, Florida. 
For further information, contact the 
international student advisor, Nova 
Southeastern University, 3301 College 
Avenue, Fort Lauderdale, Florida 33314-7796, 
telephone (954) 262-7240 or toll free 
800-541-6682, ext. 7240. 
Veterans' Benefits 
Nova Southeastern University programs 
are approved for the training of veterans and 
other eligible persons by the Bureau of State 
Approva l (or Veterans' Training, Florida 
Department of Veterans' Affairs. Eligible 
veterans and veterans' dependents should 
contact the Office of the University Registrar, 
3301 College Avenue, Fort Lauderdale, Florida 
33314-7796, telephone (954) 262-7241 or toll 
free 800-541-6682, ext. 7241. 
Notice of 
N ondiscrirnination 
Nova Southeastern University admits 
students of any race, color, sex, age, 
nondisqualifying disability, religion or creed, 
or national or ethnic origin co all the rights, 
privileges, programs, and activit ies generally 
accorded or made available to students at the 
school, and does not discriminate in 
administrat ion of its educational policies, 
admissions policies, scholarship and loan 
programs, and athletic and other school~ 
administered programs. 
The Office of the University Registrar is 
designated as the policy coordinator to ensure 
compliance with all federal, state, and local 
laws and regulations relative to 
nondiscriminat ion. 
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Grievances 
When questions about procedures, 
decisions, or judgments occur, counseling is 
available for discussion and resolution of 
differences. Students may also have recourse to 
more formal avenues of appeal and redress. 
Grievance procedures are explained in the 
program's Student Handbook. 
Student Publications 
Nova Southeastern University, as 
publisher, bears the legal responsibility for the 
contents of student publications. In the 
delegation of editorial responsibility to 
students, the university provides sufficient 
editorial freedom for the student publications 
to maintain their integrity of purpose as 
vehicles of free inquiry and free expression in 
the Nova Southeastern University academic 
community. 
The delegated editorial freedom of student 
editors and managers is subject to corollary 
responsibilities to be governed by the canons 
of responsible journalism, such as the 
avoidance of libel, indecency, undocumented 
allegations, attacks on personal integrity, and 
the techniques of harassment and innuendo. 
As safeguards for th~e delegated editorial 
freedom of student publications, the following 
provisions are made: 
1. The student press shall be free of censorship 
and advance approval of copy, and its 
editors and managers shall be free to 
develop their own editorial policies and 
news coverage. 
2. Ediwrs and managers of student 
publicat ions shall be protected from 
arbitrary suspension and removal because of 
student, faculty, adm inistrative, or public 
disapproval of editorial policy or content. 
Only for proper and stated causes 
shall editors and managers be subject to 
removal, and then by orderly and 
prescri bed procedures. 
3. An university-published and financed 
student publications shall explicitly state on 
the editorial page that the opinions therein 
expressed are not necessarily those of Nova 
Southeastern University or of the student 
body. 
Student Participation in 
University Governance 
In furtherance of its commitment to 
teaching and learning, Nova Southeastern 
University encourages student participation in 
institutional decision making. 
Within each center. elected student 
government bodies provide vehicles for 
student expression of views and opinions on 
issues of institutional policy. Officers of the 
student governments are members of the 
presidenes Student Advisory Committee. 
which meets monthly with the president and 
appropriate senior administrative staff to 
discuss university matters of general interest to 
the student body. 
Additionally, students ate regularly 
appointed to committees, task forces, and ad 
hoc groupS dealing with issues of concern to 
students, including appointment to each self-
study subcommittee. 
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Purpose: This code seeks to promote high 
standards of academic integrity by setting forth 
the responsibilities of students as members of the 
university community. Abiding by the code 
ensures a climate wherein all members of the 
university community can exercise their rights of 
membership. 
Nova Southeastern 
University Statelllent of 
Acadelllic Rights and 
Responsibilities 
Nova Southeastern University, as a 
community of women and men, is committed to 
furthering scholarship, academic pursuits, and 
service to our society. As an institution, our 
purpose is to ensure all students an equal 
opportunity to fulfill their intellectual potential 
through pursuit of the highest standards of 
academic excellence. 
Certain rights and obligations flow from 
membership in any academic community 
committed to such goals: 
• The rights of personal and intellectual 
freedom, which are fundamental to the 
idea of a university; 
• A scrupulous respect for the equal rights and 
dignity of others; and 
• Dedication to the scholarly and educational 
purposes of the university and participation in 
promoting and ensuring the academic quality 
and credibility of the institution. 
Students me responsible for obtaining, 
learning, and observing the established 
university and center policies as listed in all 
official publications. In addition, students must 
comply with the legal and ethical standards of 
the institution as well as those of Broward 
County and the state of Florida. All members of 
the community should inform the appropriate 
official of any violation of conduct regu lations. 
A. Academic Standards 
The university expects its students to 
manifest a commitment to academic integrity 
through rigid observance of standards for 
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academic honesty. The academic honesty 
standards include: 
1. Original Work. Assignments such as course 
preparations, exams, texts, projects, tenn 
papers, practicums, etc., must be the original 
work of the student. Original work may include 
the thoughts and words of another author, but 
if that is the case, those ideas or words must be 
indicated in a manner consistent with a 
university~recognized fonn and style manual. 
Work is not original that has been submitted 
previously by the author or by anyone else for 
academic credit. Work is not original that has 
been copied or partially copied from any other 
source, including another student, unless such 
copying is acknowledged by the person 
submitting the work for the credit at the time 
the work is being submitted or unless copying, 
sharing, or joint authorship is an express part of 
the assignment. Exams and tests are original 
work when no unauthorized aid is given, 
received, or used prior to or during the course 
of the examination. 
2. Referencing the Works of Another Author. 
All academic work submitted for credit or as 
partial fulfillment of course requirements must 
adhere to each center's specific accepted 
reference manuals and rules of documentation. 
Standards of scholarship require that proper 
acknowledgment be given by the writer when 
the thoughts and words of another author are 
used. Students must acquire a style manual 
approved by their center and become familiar 
with accepted scholarly and editorial practice 
in their program. Students' work must comport 
with the adopted citation manual for their 
particular center. 
At Nova Southeastern University, it is 
plagiarism to represent another person's 
work, words, or ideas as one's own wi thout use 
of a center-recognized method of citation. 
Deviating from center standards (A) (I) or (A) 
(Z) is considered plagiarism at Nova 
Southeastern University. 
3. Tendering of Infonnation. All academic work 
must be the original work of the student. 
Giving or allowing one's work to be copied, 
giving out exam questions or answers, or 
releasing or selling term papers is proh ibited. 
4. Acts Prohibited. Students should avoid any 
impropriety, or the appearance thereof, in 
taking examinations or completing work in 
pursuance of their educationa I goals. 
Violations of academic responsibility include. 
but are not limited to: 
a. plagiarism; 
b. any form of cheating; 
c. conspiracy to commit academic 
dishonesty; 
d. misrepresentation; 
e. bribery in an attempt to gain an 
academic advantage; 
f. forging or alte ring documents or 
credentials; and 
g. knowingly furnishing false information to 
the institution. 
5. Agditional Matters of Ethical Concern. 
Where c ircumstances are such as to place 
students in positions of power over university 
personnel, inside or outside the institution, 
students should avoid any reasonable 
suspicion that they have used tha t power for 
personal benefit or in a capricious manner. 
B. Conduct Standards 
1. Students should not interfere with the rights, 
safe ty, or heal th of members of the university 
community nor interfere with other students' 
right to learn. Students are expected to abide 
by all university, center, and program rules 
and regulations and all loca l, state, and federal 
laws. Violations of conduct standards include, 
but are not limited to: 
a. theft; 
b. vandalism; 
c. disruptive behavior; 
d. possession or use of firearms, fireworks, 
explosives, or other dangerous substances 
or items; 
e. possession, transfer, sale, or use of iHici t 
drugs; 
f. appearance in class or on campus under 
the apparent influence of alcohol or 
illicit drugs or chemicals; 
g. violations of housing regulations; 
h. any act or conspiracy to commit an act 
which is harass ing or abusive or which 
invades an individual's right to privacy, 
including, but not limi ted [0, sexual 
harassment and abuse against members of 
a particular racia l, ethnic, religious, or 
cultural group; 
i. threats of or actual damage to property or 
physical harm to others; 
j. failure to pay tuition and fees in a timely 
manner. 
Furthermore, Nova Southeastern University 
proh ibits any activity that may be construed 
as hazing (Uhazing" is defined as: any action or 
situation wh ich recklessly or intentionally 
endangers the men ta l or physical health or 
safety of a student for the purpose of initiation 
or admission into or affiliation with any 
organization operating under the sanction of a 
university). 
2. Students must have authorization from the 
university to have access to university 
documents, data, programs, and other types of 
infonnation and informat ion systems. Any use 
of the above without authorization is 
prohibited. 
C. Supplementary Standards 
Students arc expected to comply with the 
legal and ethical standards of this insti tut ion and 
those of their chosen fie ld of study, including the 
code of ethics for computer usage. The university 
and each center or program may prescribe 
addit ional standards for student conduct as 
would comport with the letter and spirit of this 
code. 
D. Violations 
Any viola tion{s) of any of the academ ic 
standards, conduct standards, or supplementary 
standards may result in a complaint being filed 
against a student to enforce the Code of Student 
Conduct and Academic Responsibility. Deans or 
directors may, in their discretion, immediately 
suspend students pending a hearing on charges of 
academic conduct or supplementary standard 
violations. Any student found guilty of a 
violation of the academic, conduct, or 
supplementary standards will be subject to 
disciplinary action, including expulsion from the 
university. 
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Student Code of 
Computer Ethics 
Student users of Nova Southeastern 
University's computer systems are subject to all 
applicable federal, state, and international 
computer laws. A copy of the Florida Computer 
Crimes Act and referenced Florida State Statutes 
may be examined online or in a student's 
academic program office. 
Nova Southeastern University provides 
computer systems with access to hardware, 
software, and networks to enhance academic 
experience. Ethical conduct by students in the 
use of this technology is the same as in all other 
areas of university life, and it is of equal 
importance. All students are expected to abide 
by the Nova Southeastern University Code of 
Student Conduct and Academic Responsibility. 
For more detailed information on Nova 
Southeastern University's Student Code of 
Computer Ethics, please consult the program's 
S!Udent Handbook. 
Drug-Free Schools 
and Campuses 
In order to comply with the Drug~Free 
Schools and Communities Act (Pub. L. No. 10 1-
226, TItle 34 C.F.R., part 86), Nova 
Southeastern University has adopted the 
following policy for a ll workplace, school, 
campus, and field-hased programs. 
The unlawful manufacture, distr ibution, 
dispensation, possession, or use of illicit drugs 
and the abuse of alcohol are prohibited in and on 
Nova Southeastern Univers ity~owned or 
controlled property and as a part of any of its 
act ivities. No Nova Southeastern University 
employee or student is to report to work or 
school while under the influence of illicit drugs 
or alcohol. 
For more detailed infonnation on this 
policy, please consu lt the program's Srudent 
Handbook. 
Privacy of Records 
Nova Southeastern University maintains a 
system of records that includes application forms, 
admission test scores, and transcripts of studen ts' 
previous academic records and performance 
while in residence. These records are ava ilab le 
for review by present and former srudem s upon 
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written request to the Office of the Un iversity 
Registrar. However, the registrar will not release 
transcripts of studems' academic records until a ll 
accoum s, both academic and nonacademic, have 
been paid. 
The law limits access by and disclosure to a 
third party. Such access is given only upon 
consent of the srudem or if required by law, 
except for the following infonnation , which may 
be released as directory information: (a) student's 
name, (b) address, (c) dates of attendance, (d) 
degree and awards rece ived. Requests for such 
information must be submitted in writing to the 
univers ity. The university reserves the right to 
refuse the above information if the reason for the 
request is nOt considered to be a sufficient need 
to know. 
Any student or parent not wishing to have 
this informat ion disclosed should not ify the 
Office of the University Registrar in writing prior 
to September 1 of the relevant school year. 
A person does not have the right of access 
to educat ional records until he or she has been 
admitted to and has actually begun attending 
Nova Southeastern University. There is no 
prohibition from disclosing such information to 
the parents of students who are listed on their 
parents' federal income tax forms. 
Parents or e ligible students wi ll be provided 
a hearing by the university if they wish to 
challenge the content of the record. If they are 
stiil not satisfied, the parents or eligible students 
may add explanatory or rebuttal matter to the 
record. 
If the students or parents are denied access 
to a hear ing or if the records are alleged to have 
been illegally disclosed [0 a third party, the 
students or parents may file a compla int with the 
U.s. Department of Education. 
Reservation of Power 
Nova Southeastern University reserves the 
right to amend, modify, add [0, or delete its rules, 
policies, and procedures affecting its inst itutional 
relationship with students as deemed necessary 
by the administration. Any such amendment, 
modifica tion, addition, or deletion shall not be 
considered a violation of the relationship 
between the university and the student. Such 
right includes modification to academic 
requirements, curriculum, tui t ion, and/or fees 
when in the judgment of the administrat ion such 
changes are required in the exercise of its 
educational responsibility. 
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M.A. St. John's University 
P.O. Fordham University 
Ph.D. Fordham University 
MOISETTE HORNBROOK 
Coordinator of Administrative Operations 
B.S. Nova Southeastern University 
SUZANNE PADGETT 
Coordinator of Instructional Materials 
SHARON SANTILLI 
Coordinator of Pracricum Research 
B.S. University of Massachusetts 
M.Ed. University of Massachusetts 
Ed.D. University of Massachusetts 
EDNA SUAREZ-COLOMBA 
Program Professor 
B.S. Oswego State University 
M.P.H. E. University of Puerto Rico 
Ed.D. Nova Southeastern University 
PROORAMS IN EDUCATION AND TECHNOLOGY 
DANIEL W. SULLIVAN 
Director of Field Services 
B.A. University of Florida 
M.Ed. Nova Southeastern University 
Ed.D. Nova Southeastern University 
PETER H. WAGSCHAL 
Program Professor 
B.A. Harvard University 
M.A. Stanford University 
Ed.D. University of Massachusetts 
PROGRAMS IN COMMUNICATION 
SCIENCES AND DISORDERS 
JAIME ARANGO 
Coordinator of Administrative Operations 
B.S. Nova Southeastern University 
JOSEPH BARIMO 
Director of Business Services 
M.B.A. Tampa College 
M.S. University of South Florida 
CELIA BARREIRO-BLANCO 
Program Instructor 
B.S. Arizona State University 
M.s. Nova Southeastern University 
ELAINE S. BLOOM 
Coordinator of Student Services 
B.s. Emerson College 
M.S. Emerson CoHege 
TERESA J. BUTTERWECK 
Program Instructor 
B.A. Keuka College 
M.S. Nova Southeastern University 
LUCAS DOYLE 
Clinical Audiologist 
B.S. University of Kentucky 
M.S. University of Louisville 
HELENE FISHER 
Program Instructor 
B.S. University of Cape Town, South Africa 
M.A . New York University 
BARRY FREEMAN 
Program Dean 
B.S. Boston University 
M.s. Emerson College 
Ph.D. Michigan State University 
ELANE FRIEDEL 
Coordinator of Internships/Audiologists 
B.S. Emory University 
M.S. Emory University 
ERICA FRIEDLAND 
Program Instructor 
B.A. University of Florida 
M.S. Vanderbilt University 
JOSEPH GONZALEZ 
Program Professor 
B.A. University of Florida 
M.A. University of Flo ri da 
Ph.D. Florida State University 
TERI A . HAMILL 
Program Professor 
B.A. University of Central Flor ida 
M.S. Florida State University 
Ph.D. Flo rida State University 
YVETTE HANNA 
Program lnstfucmr 
B.A. Long Island University 
M.S. Nova Southeaste rn Unive rsity 
BRIAN D. HUMPHREY 
Program Instructor 
B.A. Universi ty of Rochester 
M.A. University of Minnesota 
SHELLEY KIRCHENBAUM 
Program Instructor 
B.A . Adelphi U niversity 
M.A. George Washington University 
CHARLES LON EGAN 
Program Professor 
B.A. Montclair State College 
M.S. Pennsylvania State Univers ity 
Ph.D. Michigan State University 
SANDRA A.S. MECCA 
Program Insrrucwr 
B.S. Marywood College 
M.A. Kean College of New Jersey 
DIANE McDANIEL 
Program Instructor 
B.A. Unive rsity of Ca lifornia at Sama Barbara 
B.A. Universi ty of Califo rnia at Santa Barbara 
M.S. University of Wisconsin at Madison 
WREN NEWMAN 
Coordinator of Client Services 
B.S. Ithaca College 
M.S. University of Ok lahoma 
BARBARA PACKER 
Director of Doctoral Studies and Program Professor 
B.A. Rutgers University 
M.S. Columbia University 
Ed. D. N ova SoU(hcastc rn University 
ROBIN PARKER 
Program Instructo r 
B.S. Flor ida State Un iversity 
M.S. Florida State University 
RHODA PILELSKY 
Program Instructo r 
B.A. Boston University 
M.S. Norrhwestern UniverSity 
ELIZABETH ROBERTS 
Program Professor 
B.A. H enderson State University 
M.S. E. Unive rsity of Central Arkansas 
Ph.D. Universi ty of Southern Mississippi 
ELIZABETH E. SPERRY 
Program Professor 
B.s. Kent State University 
M.A. Kent State University 
Sc. D. Boston University 
FRANCINE SPIEGEL 
Internship Supervisor 
B.A. Montclair State Univers ity 
M.A. Montclair State University 
ALYSSA MILTENBERG·VERTES 
Program Instructo r 
B.A. University of Hartford 
M. S. Nova SOlltheastern University 
SHELLEY VICTOR 
Associate Dean and Program Professor 
B.A. S tate Unive rsi ty of New York 
at Stony Brook 
M.A. Unive rsity of Miami 
Ed. D. Nova Southeastern U niversity 
KRISTY S.E. WEISSLING 
Program Instructor 
B.S. Unive rsity of Nebraska at Lincoln 
M.A. University of Nebraska at Lincoln 
GAIL WILLIAMSON 
Progra m Instructor 
B.S. Kent State University 
M.A. Kent State University 
STEVEN WRAY 
Academic Advisor 
B.A. McMaster University 
CAROLE ZANGARI 
Coord inator of Research and Program Professor 
B.A. University of Pittsburgh 
M.Ed. Trenton Sta te College 
Ph.D. Purdue University 
BARBARA ZUCKER 
Program Instruc tor 
B.S. Miami Universi ty 
M.A. Kent State Univers ity 
FISCHLER GRADUATE OF EnUCATION AND H UMAN SERVICES 
PROGRAMS IN EDUCATION AND TECHNOLOGY 
ADELA BECKERMAN 
Program Professor 
B.S. Stare University of New York at Stony Brook 
M.S.W. State University of New York 
at Stony Brook 
Ph.D. State University of New York at Albany 
ROBERT BEGUIRISTAIN 
Technology SuppOrt Specialist 
B.S. Florida Inrernational University 
ANNE BERENS 
Director of Practicums. National Faculty 
B.A. University of Colorado 
M.A. University of Hawaii 
M.A. University of Hawaii 
Ph. D. York University. Toronto 
ELENA BORREGO 
Coordinator of Curriculum Development 
MARSHA BURMEISTER 
Program Professor, Cluster Coordinator 
B.A. Michigan State University 
M.A. Universi ty of West Florida 
M.Ed. University of West Florida 
Ed.D. Nova Southeastern University 
CLEVELAND O. CLARKE 
Program Professor 
B.s. Pennsylvania State University 
M.Ed. Boston Universi ty 
Ed.D. Boscon University 
PHILIP DUCHASTEL 
Program Professor 
B.A. University of Montreal 
M.Sc. Florida State University 
Ph.D. Florida State University 
SUE FASSANELLA 
Coordinator of Administrative Operations 
RICHARD GOLDMAN 
Distinguished University Program Professor 
of Education 
B.A. University of Pittsburgh 
M.Ed. University of Pittsburgh 
Ph.D. Unive rsity of Pittsburgh 
PROGRAMS IN EDUCATION AND TECHNOLOGY 
ROBERT K. GREENE 
Practicum Associate 
B.A. Florida Atlantic University 
ALEJANDRO IBARRA 
Coord ina cor of Technology 
B.A. Moody Bible Institute 
MARYELLEN MAHER 
Program Dean 
B.A. Jersey City State College 
M.Ed. University of Florida 
Ph.D. University of Florida 
ABBEY MAN BURG 
Dean of Latin American Programming 
A.B. Temple Universi ty 
M.S. City College of New York 
Ed.D. Nova Southeastern University 
JOAN M. MIGNEREY 
Program Professor 
B.S. Defiance College 
M.S. Bowling Green State University 
Ph.D. Michigan State University 
RAFAEL MOLINA 
Graduate Fellow 
B.S. Universidad de Montemorelos 
M.Ed. Universidad de Montemorelos 
CHARLES SCHLOSSER 
Program Professor 
B.A. University of Northern Iowa 
M.S. Iowa State University 
Ph.D. Iowa State University 
MARCIA SKOPP 
Direccor of Student Development and Admissions 
B.S. University of Maryland 
M.Ed. American International College 
Ed.D. Nova Southeastern University 
MICHAEL SIMONSON 
Program Professor 
B.S. Iowa State University 
M.S. Io wa State University 
Ph.D. University of Iowa 
NOREEN WEBBER 
Program Professor 
A.B. Emmanuel College 
M.Ed. Boston State College 
M.5.W. Boscon College of Social Work 
Ph.D. Nova Southeastern University 
.......... --------------
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FI SCHLER GRADUATE SCHOOL OF EDUCATION AND H UMAN SERVICES 
Doctoral and Professional Degrees 
Doctor of Audiology (Au.D.) 
Doctor of Business Administration (D .B.A.) in: 
Accounting 
Finance 
Health Services Administration 
Human Resource Management 
Information Technology Management 
International Management 
Management 
Marketing 
Doctor of Dental Medicine (D .M.D.) 
Doctor of Education (Ed.D.) in: 
Adult Education 
Child and Youth Studies 
Computing and Information Technology 
Computing Technology in Education 
Educational Leadership 
Health Care Education 
Higher Education 
Instructional Technology and Distance Education 
Vocational, Technical, Occupational Education 
Doctor of International Business Administration (D.l.BA) 
Doctor of Law (J.D.) 
Doctor of Occupational Therapy (Dr.O.l ) 
Doctor of Optometry (0.0.) 
Doctor of Osteopathy (D.O .) 
Doctor of Pharmacy (Pharm.D.) 
Doctor of Philosophy (Ph.D.) in: 
Clinical Psychology 
Computer Information Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolution 
Family Therapy 
Information Science 
Information Systems 
Oceanography 
Doctor of Physical Therapy (D.Sc.P.l ) 
Doctor of Psychology (Psy.D.) in: 
Clinical Psychology 
Doctor of Public Administration (D.P.A.) 
Doctor of Speech-Language Pathology (SLP.D.) 
Specialist Degrees 
Educational Specialist (Ed.S.) in: 
Education 
Master's Degrees 
Master of Accounting (M .Acc.) 
Master of Bi omedical Sciences (M.B.S.) 
Master of Business Administration (M.B.A.) in : 
Accounting 
Entrepreneurship 
Finance 
Health Services Administration 
Human Resource Management 
International Business 
Management Information Systems 
Marketing 
Medical Management 
Public Administration 
Sports Management 
Master of International Business Administration (M.l.B.A.) 
Master of Occupational Therapy (M .O.l) 
Master of Physical Therapy (M.P.l ) 
Master of Public Administration (M.P.A.) 
Master of Public Health (M.P.H.) 
Master of Science (M.S.lM.Sc.) in : 
Applied Addiction Studies 
Applied Gerontology and Administration 
Child and Youth Care Admin ist ration 
Coastal Zone Management 
Computer Information Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolut ion 
Early Childhood Education Administration 
Ed ucation 
Family Support Studies 
Family Therapy 
Health Services Administration 
Hu man Resource Management 
Instructional Technology and Distance Education 
Management Information Systems 
Marine Biolcgy 
Marine Environmental Sciences 
Medical Education 
Mental Health Counseling 
School Guidance and Counseling 
Speech-Language Pathology 
Bachelor 's Degrees 
Bachelor of Arts (B .A.) in: Humanities 
Bachelor of Science (B.S.) in: 
Accou nting 
Administrative Studies 
Applied Profess ional Studies 
Business Administration 
Computer Information Systems 
Computer Science 
Early Childhood Education 
Elementary Education 
Exceptional Educat ion 
General Studies 
Hospitality Management 
Legal Assistant Studies 
Legal Studies (prelaw) 
Life Science (premedical) 
Ocean Studies 
Physician Ass istant 
Professional Management 
Psychology 
Science and the Business Environment 
Science and the Law 
Secondary Education 
Sports and Wel lness Studies 
Joint Degrees 
Law/Business Administration (J .D.lM.B.A.) 
Law/Dispute Resolution (J.D.lM.S.) 
Law/Mental Health Counseling (J.D.lM.S.) 
Law/Urban and Regional Planni ng (J.O.lM.U.R.P.) 
~---------------------------------------------------~ 
PROCRAMS IN EDUCATION AND T ECHNOLOGY 
The provisions set forth in this document are not to be regarded as an irrevocable contract between the 
student and Nova Southeastern Un iversity. Regulations and requirements, including tuition and fees, are 
necessarily subject to change without notice at any time at the discretion of the administration. The university 
further reserves the right to require a student to withdraw at any time, as well as the right to impose probation 
on any student whose conduct is unsatisfactory. Any admission on the basis of false statements or documents is 
void upon discovery of the fraud, and the student is not entitled to any credit for work that he or she may have 
done at the university. Upon dismissal or suspens ion from the university for cause, there will be no refund of 
tuition and fees. The balance due Nova Southeastern Un iversity wi ll be considered receivable and will be 
coll ected. 
A transcript of a student's academic record cannot be released until all of his or her accounts, academic and 
nonacademic, are paid . 
Any Nova Southeastern University student has the right to inspect and review his or her educationa l 
record. The policy of the university is not to disclose personally identifiable information contained in a 
student's educationa l record without prior written consent from the student, except: to university officials, to 
officials of another school in which the student seeks enrollment, to authorized representatives of federal or 
state agencies, to accrediting organizations, to parents of dependent students, under judicial order, to parties in a 
health or safety emergency, or when verifying graduation with a particular degree . 
. 
A student has the right to petition Nova Southeastern University to amend or correct any part of his or her 
educational record that he or she believes to be inaccurate, misleading, or in violation of the privacy or other 
rights of students. If the university decides it will not amend or correct a student's record, the student has a 
right to a hearing to present evidence that the record is inaccurate, misleadi ng, or in violation of the privacy or 
other rights of students. 
If these rights are vio lated, a student may file a complaint with the Department of Education. A student 
may obtain a copy of the Educational Privacy Act policy by requesting it in writing from the Office of the 
University Registrar, Nova Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 3331 4-
7796. A schedule of fees and a listing of the types and locations of educational records are contained in this 
policy. 
Nova Southeastern University does not discriminate on the basis of disability, sex, race, religion, or national 
or ethnic origin in admission, access, or employment for any of its programs and activities. The university 
registrar and director of human resources have been designated as student and employee coordinators, 
respectively, to ensure compliance with the provisions of the applicable laws and regulations relative to 
nondiscrimination. 
The school is authorized under federa l law to enroll nonimmigrant al ien students. 
Nova Southeastern University programs are approved for the training of veterans and other eligible persons 
by the Bureau of State Approval for Veterans' Training, Florida Department of Veterans' Affairs. Eligible 
veterans and veterans' dependents should contact the Office of the University Registrar, 3301 College Avenue, 
Fort Lauderdale, Florida 33314-7796, telephone (954) 262-7241 or to ll free 800-54 1-6682, ext. 7241. 
~-----------------------------------------------------
FISCHLER GRADUATE SCHOOL OF EDUCATION AND H UMAN SERVICES 

Your Application Materials 
The following mareri ;:ds may be removed from the cata log co apply for adm ission to the Ed.D. Program in C h ild 
and Youth Studies or the M.S. or Ed.D. Programs in Instructional Technology and Distance Education. Enrollment 
in each cluster is limi ted. Complete your application early ro ensure your place. Included are: 
• A graduate admissions application 
Receipt of this form with a $50 applica tion fce establishes your personal file. Each applicant will receive an 
acknowledgment lerrer. 
• Supplementary application and n arrative section 
A te lephone interview will follow receipt of bQ(h fo rms accompanied by your narrative responses. 
Your essays should represent your bes t effort and be a clear indication of your ability to su.cceed in 
the program. 
• Checklist of skills form 
The M.S. and Ed .D. Programs in Instructional Technology and Distance Education requ ire applicants 
to file the check list of sk ills fo rm . 
• Three recommenda tion forms 
Your file must include three letters of recommendation. Use the forms provided to ensure that the 
letters reach your file in the progranl office. 
• Two transcript request forms 
Offici<l l tr<lI1Scripts of all prev iolls academic cou rse wo rk must be sent co the program office. An 
officii'll transcript of your master's degree must be submitted immediately to begin your application 
process for the Ed.D. programs. An official transcript of your bachelor's degree must be submitted for 
the MS progr>m. 
• Email account and reques t form 
• Personal application record 
The form is prov ided as your person<l l record . Keep it as a reminder of items you need to submit 
before you can become an act ive student. 
O nce your file is estab lished in the program office, you may ca ll to check the progress of yo ur applicat ion. O nly 
compl ete files are rev iewed by the Admissions Committee. When a decision is made about your adm issions status, a 
personal phone ca ll (lnd/or offici<l li erre r wi ll be issued . 
A cluster open ing date is schedu led when 20 to 30 stud ents have been accepted and secured for a specific 
cluster site. 
Approximately six weeks prior to the start clate, a ll ACCEPTED students and those applying to that cluster site 
wi ll be mailed a cluster~openi ng letter with important in format ion about class session dates, tex tbook ordering, 
instructor and cluster coordinator imroductions, and tuition payments. 
Students who attend class at the South Carolina site must submit scores from the Graduate Record Examination 
(GRE). 
Students requ iring financia l a id must ca ll (954 ) 262-3380 or 800-522-3243 to secure curren t finan cial a id forms. 
Submit these to ensure (hat funds are available when your cluster begi ns. Send the application di rectly to the Office 
of S tudent Financial Aid; however, it will not be processed until a start date has been set for the cluster. 
In the event that any item is faxed to the admissions office, the original MUST be sent by mail. Only official 
transc ripts, original signature recommendations, etc. can be sent to the registrar's office. 
~------------------------------------------------------------------------
FISCHLER GRADUATE ScHOOL OF EDUCATION AND H UMAN SERVICES 
--NOVA--
SOUTHEASTERN 
UNIVERSITY 
FISCHLER GRADUATE SCHOOL OF EDUCATION 
AND HUMAN SERVICES 
Programs in Education and Technology 
1750 NE 167th Street 
North Miami Beach, Florida 33162-3017 
(954) 262-8550 or 800-986-3223, ext. 8550 (U.S and Canada) 
Fax : (954) 262-3905 
Cluster CYD· _________ _ 
Major Code __ -'0='8"'2"-7----'E=5"'0"-1 -!:,E!:,70L!1~ 
Degree Objective --,E",D"-,-Y_",M..,S",I,--",E,,,Dccl_ 
S - RF 
AC-GST __ _ 
AA,X 
AT,GRM 
FIRST SEMESTER 
Official Use Only 
Graduate Admissions Application 
Programs in Education and Technology 
To the applicant: We welcome your application. If at any point you are uncertain about the application process, you are 
encouraged to write or call the program office. 
Please send this completed form and your $50.00 check (application fee) made payable to Nova Southeastern 
University. Receipt of these two Items establishes your personal file. 
NOTE: All application material must be mailed directly [0: 
Director of Student Development and Admissions 
Programs in Education and Technology 
Nova Southeastern Un iversity 
Fischler Graduate School of Education and Human Services 
1750 NE 167th Street 
North Miami Beach, Florida 33162-3017 
Please check one 
Academic Goal: D Ed.D. Program in Child and Youth Studies (CYS) 
File# ____ _ 
Acknowledgement letter sent 
Office Use Only 
D M.S. Program in Instructional Technology and Distance Education (ITDE-M) 
D Ed.D. Program in Instructional Technology and Distance Education (ITDE-D) 
Expected Starting Date ___ -' ____ -' ____ _ 
Mo. Day Year 
Cluster Location (CYS only) __ = _______ -,:;-__ 
a~ Smre 
(South Carolina cluster members MUST submit GRE results. ) 
Soc. Sec.# ___ --' ___ -' ____ Sex: ( ) Male ) Female Date of Birth_...,..,-_--' _=-_--' _-,.,--_ 
Mo. Day Year 
Last Name First N ame Middle Initial Maiden Name 
Legal/Permanent Address: Street and Number 
City State ZIP Home Telephone Business Telephone/Ext. 
Mailing Add ress While Attending Nova Southeastern (local if applicable) City State ZIP 
Emergency Contact: 
Name Street and Number 
City State ZIP Home Telephone Business Telephone/Ext. 
Please list all colleges and universities attended. An official copy of all previous academic work is required. An official co 
of your highest degree earned transcripts should be submitted immediately to begin the admission process. pY 
Name of College/University State 
Citizenship Status: 
__ U.5. citizen 
_ Nonresident alien 
_ Resident alien 
Date 
Started 
(Mo/Yr) 
Date 
Ended 
(Mo/Yr) Major Field 
International Students: 
Degree 
(e.g., B.S., 
M.s., Ed.s.) 
Do you require an 1·20? Yes, _____ No ____ _ 
If you have a visa, indicate status code _______ _ 
Country of citizenship _____________ _ 
Native language _______________ _ 
Resident alien students are required to submit a copy of their alien registration card. For more information, contact the 
International Student Office, (954) 262· 7240. 
Ethnic Origin Data (this information is requested for reporting purposes only): 
Check one of the following: _Hispanic origin 
_White (not of Hispanic origin) _Asian or Pacific Islander 
_ Black (not of Hispanic origin) _ American Indian or native Alaskan 
Applicant Status at Time of Application: 
First time attending Nova Southeastern University ? __ Yes __ No 
G.PA 
If NO, in what program were you enrolled? _______________________________ _ 
Dates of attendance ____________ _ 
Financial Aid: 
Have you applied for financial aid? __ Yes No 
Have you filed a Free Application for Federal Student Aid (FAFSA)? __ Yes __ No 
If yes, when was the FAFSA sent to Iowa? __________________ =-___________ _ 
Date 
I declare that the above information, to the best of my knowledge, is complete and accurate. 1 agree to abide by all rules and regulations of 
Nova Southeastern University. 
I give Nova Southeastern University permission to publish and use, in NSU publications, any photos in which I appear that may be taken 
during class or other University activities. 
Applicant's Signature Date 
Nova Southeastern University is accredited by the Commission on Colleges of the Southern Associacion of Colleges and Schools (1866 Southern Lane, Decatur, 
Georgia 30033·4097 : Telephone number 404·679·4501) to award bachelor's, master's, educational specialist, and doctoral degrees. 
= 
--NOVA--
SOUTHEASTERN 
UNIVERSITY 
FISCHLER GRADUATE SCHOOL OF EDUCATION 
AND HUMAN SERVICES 
Programs in Education and Technology 
1750 NE 167th Street 
North Miami Beach, Florida 33162-3017 
(954) 262-8550 o r 800-986-3223, ext. 8550 (U.S. and Canada) 
Fax: (954) 262-3905 
Academic Goals: 
D Ed.D. in Child and Youth Studies Cluster location: ________ _ 
D M.S. in Instructional Technology and Distance Education 
D Ed.D. in Instructional Technology and Distance Education 
Supplementary Application 
Programs in Education and Technology 
Name: _____________________ Cluster Location (CYS only} _____________ _ 
Address 
Street Apt. 
C ity State ZIP 
Home Telephone 
Fax ( E-mail address _____________________ _ 
Employer ___________________________________________ _ 
Business Address _::-_--:-:-:--:-__________________________________ _ 
Street and Number 
City State ZI? 
Business Telephone ( 
Professional Information 
I. Present Position (job title) ____________________ ______________ _ 
2. 
Job Responsibilities (include specific function and level): 
Atea of Specialization (Ed.D. Program in Child and Youth Studies Only) 
Indicate the area of specialization that is appropriate for you. Your CURRENT POSITION determines the area of 
specia lization and the focus of the pracricums. It may also determine reimbursement policies dictated by your employer. 
Management of Programs for Children and Youth 
Appropriate for administrators, supervisors, coordinators, department heads 
Curriculum Development and Systemic Change 
Appropriate for teachers, teacher trainers, curriculum developers, media specialists, librarians, 
learning resource personnel 
Special ServlceslExceptlonal Education 
Appropriate for special educawrs, counselors, school psychologists, social 
workers, residential and youth care workers, nurses, speech/hearing pathologists 
3. Previous Positions: please list previous employment in chronological order beginn ing with your present position. 
Dates Employer Name and Address Brief Description of Responsibilities 
to 
to 
to 
4. Recommendations: 
Identify the three persons you have asked to write letters of recommendation on your behalf. At least one of 
the three individuals shou ld be your immediate supervisor. Please use the enclosed fonns when requesting 
recommendations. 
a. 
Name Title Telephone 
b. 
Name Title Telephone 
c. 
Name Tide Telephone 
5. List any additional professional and/or career~related experiences you have had (e.g., workshop leader, adjunct facu lty, 
conference leader, keynoter). Please attach resume. 
6. List below the titles of any professional writing you may have done in the past. Please include undergraduate and graduate 
theses, pub lications, work~related projects, grants, etc. 
Narrative Section 
7. Please answer the questions below as fully as possible in narrative form. Each response must be a minimum of 400 words and must 
be typewritten on a separate sheet or sheets of paper. Answers to these questions will be assessed for content,organization, critical 
thinking, and writing skills, and as an indication of your potential to perform successfully in a master's or doctoral program. 
Submit all four responses with the supplementary application cover sheets and this page. 
No exceptions or deviations to these directions will be accepted. 
a. The attached article, "Navigate With Vision," by Kenneth J. Tewel, describes the process of identifying an educational vision 
and using it as a guide when changes are implemented. Although Tewel refers to the vision of school districts, his thesis has 
important implications for other fields as welL Critique the steps presented and apply them to your own work setting. 
h. People in leadership positions must assume the role of change agent. Reflect on your own work setting. Describe a 
situation that needs improvement and discuss what you visualize yourself doing to effect positive change. 
c. The fields of education, human services and technology are undergoing rapid change. From your perspective , discuss current 
trends and their implication for the future that your organization provides. Substantiate your responses with references to 
current literature. Please Include citations. 
d . Describe the professional experience that was personally most rewarding to you . 
8. A telephone conference with a member of the Admissions Committee is required of each applicant. Please indicate 
below the best day and time for this conference. 
Daysofthe~eek ________________________________________________ __ 
Times of Day ______________________________________________________ __ 
Place of Employment ________________________________________________ _ 
Day Telephone Number 
Evening Telephone Number 
Acknowledgment of Program Requirements: 
I understand that the broad requirements for the program include passing each of the study areas, successfully performing 
and reporting upon a sequence of practicums, and attending summer institutes. 
I declare that the above information, to the best of my knowledge, is complete and accurate. I agree to abide by all 
rules and regulations of Nova Southeastern University. 
Name {please print) ______________________________________________ __ Soc. Sec. # ______ __ 
Signature _______________________________________________ Date ________________________________________ _ 
Mail the completed supplementary application and your narrative responses to: 
Director of Student Development and Admiss ions 
Programs in Education and Technology 
Nova Southeastern UniverSity 
Fischler Graduale School of Education 
and Human Services 
1750 NE 167th Street 
North Miami Beach, Florida 33162-3017 
Applicants to the M.S. and Ed.D. Programs in Instructional Technology and Distance Education must include the 
completed checklist of skills form found on the next page. 
CHECKLIST OF SKILLS 
(ITDE M.SJEd.D. APPLICATIONS ONLY) 
NAME. ______________ ___ PREFERRED CLUSTER START DATE _____ _ 
Audience: Students enrolled in the ITDE majors must be computer literate , have been online , and have a strong background in the use of technology 
and/or work in the fields of information/media use , the use of technology, technology coordinating, distance education, computer education ) learning 
resources, or training focusing on the use of technology. 
Instructions: Write "Yes" or I'No" before each of the following statements. A "Yes" indicates you believe you meet that entry require~ 
ment. 
AREA I: INSTRUCTIONAL PLANNING 
1. I am familiar with the design and planning of training, curriculum, and/or instruction. Name at least one topic you have 
planned and presented. 
AREA II: COMPUTER COMPETENCY 
_ _ 2. I possess basic computer competencies and I have used the common commands in at least one operating system. Which 
operating system(s} have you used? 
_ _ 3. I have used the computer to facilitate administrative tasks; these tasks include word processing and at least one other 
application. Which word processor do you usc most frequently? Name at least one other administrative computer function with 
which you are familiar (e.g., database). 
AREA III: TELECOMMUNICATIONS 
__ 4. I have a personal computer with a modem and communications software for online access. What brand of computer do you 
have? What size is your disk drive{s}? Do you have a hard drive? Capacity: 
What speed is your modem? 
Have you been online? 
Which communication software do you use? 
If so, what service have you used? 
AREA IV: INSTRUCTIONAL TECHNOLOGIES OR DISTANCE EDUCATION 
__ 5. I have worked with distance education or I have used a variety of electronic instructional media and technology in a teachi 
learning, or management setting. Name two or three of the different types of med ia and techno logy that you have used and/or describng 
your responsibi lities in your experiences with distance education. e 
AREA V: ACCOMPLISHMENTS 
__ 6. I have made at least one successful application of technology or distance education that have been designed 
i,nprove stude"t learning "tId/or my teaching/training/mal,agelnent skills. In one or two .semences, describe the most significa 
use you 've made of technology and/or distance education. 
AREA VI: ADDITIONAL COMMENTS 
Several competencies are required for a successful ITOE experience. Please check those skills listed below that you can currently demonstrate. 
Skills not currently in your repertoire must be accomplished and demonstrable by the time of specialization instruction. These competencies 
include: 
Software CompetenCies 
Word Processing 
Spreadsheets 
Database management 
DOS or MAC operating environment 
Windows or MAC graphics interface 
Send and receive electronic mail 
Hardware Skills 
Mouse or track ball skills 
Hard drive organization (folder or subdirectories) 
Keyboarding 
Use of common AV Technology 
(e. g., videodisc, VCR , projection panels) 
My reactions to the above statement represent an accurate assessment of my experiences, competencies, and knowledge in the use of 
instructional technology. 
Signature 
Print Name ________________ _ Address __________________ _ 
Date 
Approved _______________ _ Phone Number ________________ _ 
Date 
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By Kenneth J. Tewel 
But don't try to sct !Jour course 
until !J0u discouCl- WhCl-C ~ou stand 
INCE TilE :-;TAI{T OF THE RESTRUCTURING l\10VEMENT, IT'S 
becollll' ~l rire of rXlssage for districts to spend \'<l st amounts 
of time ;lnti money drafting what they call \'ision state-
ments-or \ ':.IllIes statements, mission statements , or belief 
sta tements. Their intent is to give everyone an idea of 
,,'here the district is headed, on paper, at least. And that makes 
sense: In the business world, carefully crafted vision and belief 
Slaremems ca n me:tn [he difference belWeen success and failure for 
:In organization. As Harvard Uni\'ersity pro fessors James Hesken and 
John Kotter report in COIporale Cullure and Peljormance, emer-
prises with strong cultures buill on sha red values tend to have 
higher r(:'\"enu<:.' gains. job creation, stock prices, and profit perfor-
mance than do organ izations that lack shared values. 
In the school world , too, vision and belief are essential. But what 
currently passes for 'Tisioningu in most districts falls far sha n of 
'i\'hat it cou ld be. In fact. too m~lny districts begin and end their re-
Structuring efforts with their v ision and belief statem ents. And in so 
doing, these districts have missed the whole poinr. 
A school system's fundamenta l beliefs and vis ion about teaching 
and learn ing l11ust be incorporated into the district's goals. strate-
gies, policies, processes, cu ltural practices, management behavior. 
and accountahility systems. In short, the district's vision and heliefs 
mUSt be evident in (:'\·erything the district does. 
How do you help sh~lre a .school district fueled by vision and be-
Kenne th J. Tewel is an associate professor of school administration and supervi· 
sion at Queens College in Flushing, N. Y., and an independent consultant on 
SChOOl reform. 
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liefs~ \"'here do you begin? What are the 
benchmarks or way stations on the jouf-
ney~ Read on. 
Identifying fundamental beliefs 
The firsl .step is pinning down the educa-
tion vision for the district-the real beliefs 
about students, learning, tCLlching, organi-
zation, governance, management, and re-
lationships with parents and community. 
Stan by working with groups of staff 
members, parents, businesspeople, and 
community members to articulate core 
beliefs-and I do mean core beliefs. 
Come lip with more than five or six of 
these beliefs, and you've probably identi-
fied more than just the essentials. 
A good way to determine whether you 
are identifying real beliefs is to consider 
each one in li,gllt of [his question: "If the cirClllllst:.J.nccs changed and 
we "'ere penalized for adhering to this belief. would we still keep 
it ~" If people ca n't honestly :lns~\"er Yes. then i(s not a core belief 
and shou ld be dropped. 
One school district found itself in this si tll~l!ion ""hen staff mem· 
bel'S \\"on<.iert'd " 'hether the impoJ"(ann: of cooper~t[i\"(~ learnin~ 
should be included as ~I h~I S ic hdief. They ~lske(.1. "Suppose in 1 (l 
years coorcr~lti\ ' e learning doesn 't Ill:lke :In)" difference to the [XII'· 
ems sending their children 10 our schools. Suppose the only thing 
Ihat m:ltIers then is 111<:' number or computers. Suppose resources SCI 
aside for tr~tining ne\\' staff memhers in cooper:Hi\'e I<::lrning tech· 
niques are draWing money away from technology, Wou ld we stiJl 
\\" .. tnt [() put coorer~lti\'e le~lrning on the li .... t of esscmial helief .... ?·· 
The administr:.Ilors, te~tcht:rs. and parents S~tid :'Jo and took cooper:!· 
th'e learning off their list of hasic beliefs, assigning it inste:ld to a list 
of current strategies. Remember, strategies Cln change as conditions 
ch:lJ1ge, but basic heliefs remain intact. 
As you tfy to pin dU';xn your basic beliefs . also try to pin do\\"n 
the schools ' purpose. By til is, I mean the fund:llllental reason for the 
schools' existence. Ask the question: "Suppose \\'e could shut down 
ou r schools. \'\/hy should or shouldn't We do so~ \Vhat would the 
commun ity lose if the schools ceased to exisl?" lJwolve ~d l you r con-
stituencies in ~tns\\"efing these questions so the ;:tI1s\\,ers will he 
equally valid nOI only now but 10 years from now. 
Once the people in your school district h"n-: honed the district's 
\'ision and beliefs, you're on your way, From this poim on, anytime 
anyone resists change beeJLIse " it's part of the way we do things 
around here" or beclUse "we've always done it that way," remind 
them: If it's not part of our core beliefs, it 's subject lU change. 
Making the vision real 
No\\" that you 've established the district's vision and beliefs, the next 
step is lU m~tke rhe changes that will support and sustain the vision 
and stimulate improvement. I call this stage ~a lignment. " 
\V'orking with the same groups you did before-teachers, admin-
istrators, parents, businesspeople, other community members-try 
to identify at least a half-dozen concrete changes that will align your 
school district wi th the now-explicit vision and belief statements. 
The grou[Js should consider two questions: What should we add to 
the school district's structure and culture to sustain the vision and 
beliefs and st imulate change? ~And, just as imponant, whal practices 
detract from the vision and 'should be eliminated? 
Most districts I know do a good job with the adding [Jar! of this 
rwo~p~ln challenge, but they have trouble obliterating those ineon· 
sistencies that prevent their achieving teaching, learning, and organi· 
z3tionai goals. For example, say one of your basic belief~ is team· 
work among middle and high school teachers specializing in 
different subjects. If your schools feature self-contained, academic 
departments~ach with its own piece of real est~(e in the build-
ing-then it's essential to change the organizing principles of rhe 
district and the schools in light of your belief in teamwork. Similarly, 
if you want to encourage people to take risks, trying a lot of stuff 
and keeping what works, then you have to remove real and per-
ceived penalties fOf honest mistakes. 
This is an important poinr-indeed, it rnigln well be the essential 
point of any comprehensive change effon . Your district 'S philoso-
phy-its vision and beliefs-must be consistent with its actions. By 
way of an example, here's how one school district-a composite of 
several school districts I know-aligned its organization to support 
the reforms it held dear: 
The district , which I'll call Suburban School District , had a history 
of excellence-that is, until its population changed, and poor stu-
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dl..·!ll :' w ith gn.·:IIl:r Il' ~lrni ng and :-;()c i ~ lI pr<,hk·ln .... hc:g:1I1 
{O <.: nro ll. .'\ chic \·l:' lllent sco res slowly hl' g~ln 10 .'i lide, 
:1I1d P:lfcnt and cOlllm un ity confidence in the district 's 
~d l()(l l ~ <kterior:u..:d . In 1993. led hy ;J ncw .. uperinten-
<..!t·I1 L il ll' distr ict hcgan a n.:~[ rllctllring effort (() on:rhaul 
iI' :lppro:lch to <.:duc lling i ts -"wdl'nts. 
T(I d(l th is. Ihl' -"upl.'ril1 t<.:ndent ~Ind his clO~l':- 1 o.'mr:l l-
(lllin: (."o \lt..'~ l gUl' ." -" IK'11I \\ 'l'cks g~lIhl' ring t h ()ll~llt .... f ro m 
\..'\ t..'r~ · q U;l rl<: r :lhOUl \\" 11 : 11 ough t (0 IK' included in a \ 'i-
.... j(ltl :Iml IK'lil'r St:Hellll·nt. 111 lhl.' cnd. th:LI SI : Ll\..' 1ll \..·l1! \..' , 1) -
pll:l:--ill..·d thl' irnpu !lant"e or impro\'il1g SluLil'rlt .l l..hk'\"(:' -
1111.:111 th rou .~.d l .... t:l f f :l l1d p:m: nt im'ol \"(.' IllCI1l :11 thl" c. ltsl r ict 
:l1ld "chool len:1. But n::lch ing Ih:lI cOl1clu ..... i(Jn [()( ,k lOIs 
of \york . Focus grours met ; full -day and \\"l'c kl"nd re-
11"I,::II S were hc:ld o utside of the dislrin in rI:i Cl'S th:1I al -
Ic)\\'(?d fo r con("cl1Ir:ltinn without interruptio n. 
:\., :1 I"l'su ll o f :Ill this th inking :lnd the \ 'ision :Ind he-
lief st;UClllen ts it produced . the sLiperinrendcm r\..·orga-
nized {he central office . Among other thi ngs. hl' el irni -
n;L{t...' d SOlll e o f th e n:d tare that got in lht...' \\ :Iy o f 
schools llll'eting their student achicn.:ment go:Ll s. Cen-
tr:l l-orfice st:lff memhers, for e X;:II11ple, heeLlne melll -
hers o f indi \ 'id ua l school-sitt' counciL". sen'ing as ;1<h'0-
Gli CS fo r that school to rhe district. This 11100'e ser\"t'd to 
n,men some of the traditional reponing hierarchies . 
But that w asn 't enough {Q ensure that cemr~1i o ffi ce 
staff :l.Od school people interacted in productive ways. 
If the focus ~\' ~IS go ing (0 he on school-initiated change. 
then schools had to have the information they need ed 
when they needed it So, among other actions. the dis-
trict put in pla ce a comprehen,sive computeri zed data 
system on student performance. Using this (bt:! system , 
te'lchers could call up information on inc.li\ · idu ~tI stu -
dents. improving the teachers' ability to make in formed 
decisions about ckiss placement and curriculum devel-
opment. 
In add itio n, lhe superintendent re.ilized that, if the 
dist rict W;:IS !O abando n its "cookie cutter"' ,Ippro: lch to 
pl 'lnning, Illanagement, and operations, it w as cruc ial (() 
get e lementary, middle, and h igh schoo ls not o nl y 10 
an icu la te the v isio n and belie f statements but ~lI so to 
li \'e them. So district-level sfaff members worked wi th 
schoo ls to creat e new particip;:ltive management and 
gO\ ' ern~ nce systems, And the superintendent reorga -
nized curriculum sen'ices so subject-area coord inators 
and supervisors w o rked as a team. This aligned the d is-
trict's Stn lCtl!re with the deeply held belief that ~l l eam 
:lrpro:1ch 10 instru ction would help imrro\"(~ stud ent 
;lchie\·ement. 
Lessons for superintendents 
You can le(lrn some v.tluable lessons from SlIhll rban 
School District's experiences, The most impol1ant 'o ne is 
th en dist ri cL'i w ill never attain co herence or ac hieve 
goals simpl y by having a he lief <)r v isio n statement , 
howen~r beautifully ph rased . As w e saw w ith Suburban 
School D istrict, there needs [0 he much mo re. Some 
guidance: 
• Build the whole structure. Wha t Suburh an 
St.·hool District did to infuse i{s \ 'ision and hl' l i<::fs into 
its d <l y - t o-d~IY workings might seem ovclv.rhelming, But 
that is precisely wh y I chose this district as , \11 exampl e, 
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Districts driven by their belief systems do not rely o n 
anyone program, Mrategy, mechanism, cultu ra l norm , 
symbolic geslure, o r superintendent's speech to stimu-
late progress. It's the whole ball o f wax that counts. 
Think of the architectural m asterpieces o f Frank 
Lloyd Wright or I.M. rei . You can 't po int to any single 
design element that makes the whole thing work . It 's 
the entire work-all the pieces working together to cre-
ate :111 overall effect-that leads to enduring greatness. 
And it 's no t just the big pieces, but also the tiny de-
wils-the elegant stair rail , the perfect off-center place-
ment of " window near the side o f the building. As the 
great architect Lud wig ·Mies van <.Ier Ro ile put it . "God 
is in the details." 
• Emphasize the details of daily life. People don'l 
o perate frol11 day to day in the "big p icture." They or· 
erate in the l11undane details. It·s the hundreds of seem-
ingly inconsequential intera ctions that constitute dail y 
life in school districts. Not that the big p ictu re is irrele-
vant, but it 's the little things that make up people 's 
o verall impression about prio rities-the to ne of staff 
memos, the approach used to evaluate personnc:l , or 
the response a high-level administrato r gives to a good 
idea offered by a clerical assistant o r a central o ffice 
secrewry in the purchasing department . 
Make no mistake: Staff members w ill notice these lit-
tle things. As a rule, they want to affirm their organiza-
tio n's vision and its basic heliefs. nut they 're alw~I Ys o n 
the lookour for tiny inconsistencies that allow them to 
say , "' I kne w the administ r<.l l o rs were just b lowi ng 
smo ke. They don't reall y belicve their own rhetoric. '· 
• Cluster for coherence. Oistrius driven by end ur-
ing v ision and bel iefs do not put in place random sets 
of mechanisms or processes unless they arc pans o f l lll: 
w ho le. In these distric[s, people think about Ihe whole 
even as they are de~lling w ith th~ pans. They know the 
pieces must reinforce each o ther, that clustered together 
they deliver a pow erful combined punch. 
At Suhurban School District, the pieces incl ude the 
ongoing quality control, reinforced by staff involvement 
programs; the participative management; the efforts to 
include parents and other community membersi the on-
going professional development; and the two-way com-
munications with mher schools and districts around the 
nation that are also in the forefront of change, Every 
piece serves to reinforce ihe others, II's impossible to 
be anywhere near Suburban School District and not get 
the message that there is a deep commitment here to 
high-quality education for every child and to involving 
{ht: entire professional community in every phase of 
planning for the schools' future, 
• Keep the faith; forget the fads. Consistency 
means being guided first by one's own internal com-
pass, not by the fads and buzzwords of the education 
world, Not that you should ignore reality--<\uite the 
contrary-but your district's self-defined ideology and 
long-term goals should guide all of its dealings with re-
ality, 
The point here is not that belief-driven districts and 
schools pursue "good" practices and others pursue 
"bad" practices, What might be "good" at one school or 
district might be "bad" at another. Don't ask, "Is this 
practice good'" Ask, "Is this practice appropriate for us? 
Does it fit with our vision and belief system? Will it 
help us achieve our goals?" 
• Obliterate inconsistencies. Attaining consistency 
isn't just a process of adding new things; it's also a 
never-ending process of identifying and doggedly cor-
recting inconsistencies that can push a school or district 
away from its core ideology or impede progress, If you 
look around your district right now, you probably can 
put your finger on at least a dozen specific ways in 
which practice is not consistent with core beliefs. 
For example, if current room aSSignments prevent 
communication and collaboration among teacher team 
members, change the assignments, If the strategy is 
misaligned with the core, change the strategy, If the or-
ganization's structure inhibits progress, change the or-
ganization's st ructure . Keep in mind that the only sa-
cred cow should be the core ideology. Anything else 
ca n be changed or eliminated. 
You're the answer 
In shon. your school district must have a strongly held 
and "'idely sha red core ideology if it is 10 be guided by 
vision and beliefs . It mu st also have an unreleming 
dri\'c to improve itself. And finally, it must be ~'ell de-
signed as ~m organization ro preserve its belief system 
and to stimulate progress with (\11 the key pieces work-
ing in concert. 
You can stimulate progress confidently by using 
strategies that have worked well for your district before , 
But realize that these aren't the only effective methods 
out there. Strive to find new ones that perhaps, some 
day, will become common practice. A favorite strategy 
one Pennsylvania superintendent uses for finding those 
new practices involves creating dissatisfaction with [he 
status quo. This superintendent isn't inviting chaos; he 's 
hoping to make people restless, to infect them with the 
enthusiasm for change, He does this by encouraging 
staff members to visit Olher districts and to participate 
in profeSSional conferences to learn about new ideas. 
Then he encourages those who've heard these ideas to 
present them 10 others in the school district. The pur-
pose, 10 find out whether people are interested in ex-
ploring ideas further and finding better ways to do 
things, 
In the end, it's your job to create as many ways as 
you can to deepen staff, parent, and student commit-
ment to a district that is driven by vision and core be-
liefs, a district whose goals and characteristics might be 
very different frQm those in place today, To do thiS, 
you need to inspire people at all levels of the organiza-
tion and people outside the school door as well, 
There's no magiC to making all this happen, Those 
who succeed in building such a district are not neces-
sarily more brilliant, more charismatiC, more creative, or 
more adept at coming up with great ideas than the rest 
of us, They tens;! to be simple-some might even say 
simplistic-in their approaches to the business of 
schooling, But they not only take t'e opportunities of-
fered 10 them; they make and create opportunities as 
well. 
You don't have to be some great charismatic vision-
ary who descends from the mount into the superinten-
dent's office, You don't have to hope the lightning bolt 
of creative inspiration will strike with the "great idea. " 
You simply have to recognize that all of us can be vi-
sionary leaders-and accept the frightening truth that 
you are probably as qualified as anyone else to gUide 
your organization in a new way. 
Finally, and perhaps most important of all , you have 
to recognize that making your vision real meaRS work-
ing with a deep and abiding respect for each school as 
an important social institution in its own right-an insti-
tution that requires the care and attention we currently 
give to our great universities or systems of government. 
For it is through the power of human organizations-af 
individuals working together in common cause-that 
the best work on school reform will get done, III 
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Street and Number 
City State ZIP 
Cluster Location (CYS only) ______________________________________________________________________ _ 
Social Security No,, _ _____ --' ______ --' _______ Date ____________________ __ 
Indicate Program Applied for _____________________________________ _ 
--NOVA __ 
SOUTHEASTERN 
UMIVERslTY 
FISCHLER GRADUATE SCHOOL OF EDUCATIO 
AND HUMAN SERVICES 1 
Programs in Education and T h I 
1750 NE 167th Street ec no ogy 
North Miami Beach, Florida 33162~3017 
(954) 262~8550 Or 800~986~3223 e t 8550 (U S and Canada) Fax, (954) 262~3905 ' x . . . 
Transcript Request and Transmittal Form 
Programs in Education and Technology 
STUDENT: To request that a transcript be sent from your fo rmer school to Nova Southeastern University, fill in the blanks in both sections 
on this form. 
Dear Alma Mater, 
Please send [0 Nova Southeastern University an official transcript of all academic work taken while attending your inst itution. 
Please return the transmittal form along with my official transcripts. 
A. I attended your school from' ________________ to __________________ _ 
B. While in attendance, my name on your records was 
Last First Middle/Ma iden Name 
C. My student identification number was, _______________________________ _ 
Thank you (or your assistance. 
Sincerely, 
Student, _________________ _ 
Addres" 
Signarure' ______________ _ 
--------------------------------------------Transcript Transmittal Form 
DEAR ALMA MATER, PLEASE RETURN THIS FORM WITH TRANSCRIPT TO, 
Director of Student Development and Admissions 
Programs in Education and Technology 
Nova Southeastern University 
Fischler Graduate School of Education 
and Human Services 
1750 NE 167th Street 
North Miami Beach, Florida 33162~3017 
(954) 262~8550 
Name ______ ~------------------------------~------------------------~~~~--~-------------Last First Middle/Maiden Name 
Address ____ ~----~~---------------------------------------------------------------------Street and Number 
City State ZIP 
Cluster Location (CYS only) ___________________________________ _ 
Socia l Security NO. ______ J _____ ----' ______ Date ___________________ _ 
Indicate Program Applied for ___________________________________ _ 
•• • 
FGSE UNIX ACCOUNT APPLICATION FORM 
You must have access to a computer and a modem before requesting a Unix Account. You must fi ll in this form completely; 
incomplete fo rms will delay processing. In addition to your log in name and password , you wi ll be sent Quick Start sheets to 
assist with configuring your computer's telecommunications software and the Introduction to Distance Library Services at 
NSU. An account not used for 6 months will be deactivated or deleted from the system. This form will be processed upon 
your acceptance to the program to which you are applying, and may take up to 10 working days from receipt by FGSE 
Network Services to be processed. This form will not be processed unless signed on the reverse side. 
I PLEASE PRINT OR TYPE CLEARLY I 
Social Security Number 
I I I I-I I I- I I I I I 
Last N,me I I I I I I I I I I I I I I FiT Namr II I I I I I I I I 
M.1. 
I I I I I D 
Mailing AddreS, I I [I I I I I I I I I I I I I I I I I I I I I I I I I I I 
I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 
I 
~itv ] I I I I I I I I I I I I I I Lb I Zil.1 I I I I I -I I I I I 
Hom~ PhQn~ Busine:ss PhQn~ (I I I I ) -/ I I I I I I I (I I [ I ) -I I I I I I I I 
Fax ( I I I I ) -I I' I I I I I I 
EDL GTEP LSCA PET PHE CSD FCAE 
Check the program with which you are associated: 0 0 0 0 0 0 0 
FCAE Status : 
-
Student 
-
Staff _ Faculty Do you own a telecommunication program: DYes. 
Operating System : 
o No. 
-
DOS 
-
W indows 3.1 
-
Windows 95 
-
NT Workstation 
-
Macintosh 
PLEASE CONTINUE ON REVERSE SIDE 
(SIGNATURE REQUIRED ON REVERSE SIDE) 
FOR PROGRAM USE ONL Y 
Please provide this applicant with a UNIX account. I certify that he/she is registered/employed in our prog ram and is 
entitled to an account. 
Director I 
Designate Date 
FOR NETWORK SERVICES USE ONL Y 
Date Received: Login: _ _ . _ _ . _ __ . ___ _ 
Date Entered: Password : 
Date Mailed: Processor's Initials 
42159 
mi. 
STUDENT CODE OF COMPUTER ETHICS 
Nova Southeastern University provides computer systems with access to hardware, software , and 
networks to enhance academic experience. The University's computer systems are vital to the University's 
programs of instruction, research and administration . Nova Southeastern computer systems refer to all 
computers owned or operated by the University and include hardware , software, data, and communication 
networks associated with these systems. In particular, computer systems refer to systems ranging from 
multi-user lime-sharing systems to single-user terminals and personal computers, whether free-standing or 
connected to a network . 
Ethical conduct by students in the usc of this technology is the same as in all other areas of University life 
and it is of equal importance. All students are expected to abide by the Nova Southeastern University Code 
of Student Conduct and Academic Respons ibility . Students as part of their academic preparation towards 
specific professional career goals must be aware of and abide by the professional code of ethics associated 
with that chosen profession. Therefore, student technology users must apply standards of nonnal academic 
and professional ethics and considerate conduct to their use of the University's computing systems and 
resources, including respect of other users' rights to privacy. 
The student user must be aware of the legal and moral responsibility for ethical conduct in the use of 
technology. Student users of Nova Southeastern's computer systems are subject to all applicable federal , 
state and international computer laws. A copy of the "Florida Computer Crimes Act" and referenced 
Florida State Statues may be examined onl ine or in a student's academic program office. 
In addition, a student accessing any of Nova Southeastern University computer syste ms, whether a multi· 
user time-sharing system or a single-user tenninal or personal computer, must: 
have proper authorization for use or attempted use of accounts within the Nova Southeastern 
University computer systems 
limit the use of Nova Southeastern University computer systems to academic activities as defined 
by the student'S academic program office 
refrain from attempting to tamper with or obstruct the operation of Nova Southeastern computer 
systems 
be aware that accessing or using another person 's computer account without that person's 
permission is illegal and unethical 
refrain from any attempt to use Nova Southeastern University computer systems as a means 
for the unauthorized access to computer systems outside the University's systems 
be aware that the use of invasive software, such as worms and viruses destructive to hardware, 
software or data files is illegal and unethical 
be aware that using Nova Southeastern University's computer systems to act or behave in a rude, 
obscene or harassing manner will be dealt with by appropriate University policy, procedures and 
agents 
use only legally obtained or licensed data or software in accordance with its license or purchase 
agreement 
be in compliance with Federal copyright laws and the University'S Copyright Code 
As with all matters of law and ethics, ignorance of the rules does not excuse violations. inappropriate 
conduct and violations will be dealt with under the guidelines of the Nova Southeastern University Code of 
Student Conduct and Academic Responsibl y as defined and determined by the Office of the Academic 
Vice President and the Office of the Dean ofa student's academic program. 
ACADEMIC COMPUTING ACCOUNT SECURITY AND ETHICS AGREEMENT 
Nova Southeastern University has adopted rules for computing. The following rules outline your 
responsibilities for securi ng your computing account. This is not, however, a comprehensive list of all 
online policies, procedures, and responsi bilities. Consult the NSU Policy regarding Use of Computers and 
Network Systems. If you misuse your account these privileges may be withheld . You must read, sign, and 
return this form to your account coordinator before your account can be activated . 
Your computer account is to be used only by you . Do not share your account with other individual s. The 
password to your account must be kept secure . Make sure to commit your password to memory. You may 
change your password at any time with the password command. 
Always choose a password that is difficult to "guess." Your password should confonn to the following 
rules: 
• It must be eight (8) characters in length . 
• It must contain four (4) letters and four (4) numbers . 
• It must not be any word that can be found in a dictionary . 
• Choose a password that is meaningful to you but not obvious to anyone else. 
Examples of acceptable passwords are : 29py94ju , as76d198 , 98df 7gh6. 
NSU computer systems wi ll automatically monitor your password on a regular basis. If your password is 
"guessed" by the system, you will be sent electronic mail indicating that this has happened . If this occurs, 
change your password immediately to prevent anyone from tampering with your account. It is your 
responsibility to make backups of your files on your computer. NSU is not responsible for the loss ofyaur 
computer files. 
There are no specific limits to online time ; however, you are encouraged to use your online time wisely in 
order to conserve resources . Online time that has been excessive andlor used for unauthorized purposes can 
result in a charge to you . If you do not access your account for a period of six (6) months, your account 
will be deleted . 
I understand the above rules for using the NSU computing systems and networks and agree to abide by 
them. If you have trouble accessing your account or forger your password , please contact your account 
coordinator. helshe can facilitate any changes needed to get you working again . 
I understand the statement of ethics and the above rules for using Nova Southeastern University's 
academic computing systems and agree to abide by them. 
Print Name Academic Program 
Signature Date 
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STU
D
EN
T C
O
D
E O
F C
O
M
PU
TER
 ETH
IC
S 
N
ova Southea
stern 
U
niversity 
pro
vide
s 
co
m
puter 
syste
m
s 
w
ith 
access 
to
 
hardw
are
,
 
softw
are
,
 
and 
n
etw
ork
s to
 e
nhance academ
ic experience
.
 The U
niversity's c
o
m
puter system
s are vital to
 th
e U
niversity's 
prog
ram
s of instruction
,
 
re
se
a
rch 
and 
adm
inistration
.
 N
ova Southeastern 
c
o
m
puter 
system
s 
refer to 
all 
c
o
m
puters o
w
n
ed o
r ope
rated by the U
niversity and include hardw
are
,
 softw
are
,
 data
,
 and c
o
m
m
u
nication 
n
etw
orks 
asso
ciated 
w
ith these 
syste
m
s
.
 In partic
ular
,
 co
m
pute
r syste
m
s 
refer to 
syste
m
s 
ranging from
 
m
ulti-u
se
r tim
e
-sharing system
s to single-u
se
r term
inals and perso
nal 
co
m
puters
,
 w
hether free-standing o
r 
co
n
n
e
cted to a n
etw
o
rk
.
 
Ethical co
nduct by students in the u
se of this techn
ology is the sa
m
e as in all other areas of U
niversity life 
and it is of equal im
portance
.
 A
ll students are expected to abide by the N
ova Southeastern U
niversity C
ode 
of Student C
onduct and A
cadem
ic Re
spon
sibility
.
 Students as part of their academ
ic preparation to
w
a
rd
s 
specific profe
ssio
n
al c
a
re
e
r goals m
u
st be aw
are of and abide by the professio
nal c
ode of ethics asso
ciated 
w
ith that c ho
sen
 profe
ssion
.
 Therefore
,
 student techn
ology u
sers m
u
st apply sta
ndard
s of n
o
rm
al academ
ic 
and pro fe
ssio
n
al 
ethics 
and co
n
siderate 
co
nduct to their 
use of the U
niversity's 
c
o
m
puting system
s 
and 
reso
u
rces
,
 including re
spect of other u
se
rs' rights to privacy
.
 
Th
e st ud
e
nt 
u
ser m
u
st be 
aw
are of the legal 
and 
m
o
ral 
re
spo
n
sibility for 
ethical 
c
o
nd
u
ct in
 th
e 
u
sc 
of 
technology. Student u
sers of N
ova Southeastern's co
m
puter sy
stem
s are subject to 
all 
applic
able federal
,
 
state 
and international 
c
o
m
puter law
s. A
 
copy 
of the 
"Florida C
o
m
puter C
rim
e
s Act~ 
and 
refere
n
c
ed 
Florida State Statues m
ay be ex
am
ined o
nline o
r in a student's a
c
ade
m
ic program
 office. 
In addition, a student a
c
c
e
ssing any of N
ova Southeastern U
niversity co
m
puter syste
m
s, w
h
ether a m
ulti-
u
se
r tim
e
-sharing system
 o
r a single-user te
rm
inal o
r perso
n
al c
o
m
puter
,
 m
u
st: 
have proper authorization for u
se o
r attem
pted u
se of acco
u
nts w
ithin the N
ova Southeastern 
U
niversity co
m
puter system
s 
lim
it the u
se of N
ova Southeastern U
niversity co
m
puter system
s to
 academ
ic activities as derined 
by th
e stud
e
nt
's a
c
adem
ic program
 office 
refrain from
 attem
pting to tam
per w
ith o
r ob
stru
ct the operatio
n
 of N
ova Southeastern co
m
puter 
system
s 
be aw
are that a
c
c
e
ssing o
r using an
other person's co
m
puter a
c
c
o
u
nt w
ithout that perso
n
's 
perm
i ssion is illegal and u
n
ethical 
refrain from
 any attem
pt to
 u
se N
ova Southeastern U
niversity co
m
pute
r system
s as a m
ean
s 
for the u
n
authorized acce
ss to
 c
o
m
puter system
s o
utsid
e the U
niversity's system
s 
be aw
are that the u
se of invasive softw
are
,
 su
ch as w
o
rm
s and viruse
s destructive to hardw
are
,
 
softw
are o
r data file
s is illegal and u
n
ethic
al 
•
 be aw
are that u
sing N
ova Southeastern U
niversity's co
m
puter syste
m
s to act o
r behave in a rude
,
 
ob
sce
ne o
r harassing m
an
n
e
r w
ill be dealt w
ith by appropriate U
niversity p
olicy, procedures and 
agents 
•
 
u
se o
nly legally obtained o
r licen
sed data o
r softw
are in acco
rdance w
ith its licen
se o
r purchase 
agreem
ent 
be in c
o
m
pliance w
ith Fed
e
ral copy
right law
s and the University's Copyright C
ode 
A
s 
w
ith 
all 
m
atters of law
 
and 
ethics
,
 ignoran
ce 
of th
e 
rule
s doe
s 
n
ot 
ex
cu
se 
violations
.
 Inappropriate 
co
ndu
ct and violations w
ill be dealt w
ith u
nder the guidelines of the N
ov
a Southeastern U
niversity C
od
e of 
Student C
onduct and A
cadem
ic Re
sponsibly as defined 
and determ
ined by the O
ffice 
of the A
cadem
ic 
V
ice President and the O
ffic
e
 of the D
ean of a student's academ
ic program
.
 
A
C
A
D
EM
IC
 C
O
M
PU
TIN
G
 A
C
C
O
U
N
T SEC
U
R
ITY
 AND E
T
H
IC
S A
G
R
EEM
EN
T 
N
ova So
uthea
ste
rn 
U
niversity 
ha
s 
adopted 
rule
s 
for 
co
m
puting
.
 The 
follo
w
ing 
rule
s 
o
utline 
your 
re
spo
n
sibilitie
s fo
r secu
ring yo
u
r 
c
o
m
puting ac
co
u
nt. This is 
n
ot
,
 h
o
w
ev
e
r
,
 a c
o
m
prehensive list of all 
online po licies
,
 pro
cedure
s, and responsibilities
.
 C
o
n
sult the N
SU
 Policy regarding U
se of C
o
m
puters and 
N
etw
ork System
s
.
 If you m
isu
se your acco
u
nt the
se p
rivileges m
ay be w
ithheld
.
 Y
ou m
u
st read
,
 sign, and 
retu
rn
 t his form
 to
 you
r ac
c
o
u
nt co
o
rdin
ator befo
re yo
u
r a
c
c
o
u
nt can
 be activated
.
 
Y
o
u
r co
m
pute
r acco
u
nt is to
 be u
sed o
nly by you
.
 Do n
ot share yo
u
r a
c
c
o
u
nt w
ith other individuals
.
 Th
e 
p
ass
w
o
rd to
 your ac
co
u
nt m
u
st be k
ept sec
u
re
.
 M
ake su
re to c
o
m
m
it yo
u
r passw
o
rd to
 m
em
o
ry. Y
o
u
 m
ay 
change yo
u
r passw
ord at any tim
e w
ith the passw
ord c
o
m
m
a
nd
.
 
A
lw
ays 
choo
se 
a passw
o
rd that is difficult to 
"guess." Y
o
u
r pass
w
o
rd 
should 
c
o
nform
 to the follow
ing 
rule
s: 
•
 
It m
u
st be eight (8) characters in length
.
 
•
 
It m
u
st co
ntain fo
u
r (4) leners and fo
u
r (4) n
u
m
bers
.
 
•
 
It m
u
st n
ot be any w
o
rd that can
 be fo
u
nd in a dictio
n
ary
.
 
•
 
C
h
o
o
se a passw
ord that is m
eaningful to you but n
ot ob
vious to
 anyo
n
e else
.
 
Exam
ples of acceptable passw
o
rd
s are
: 29py94ju
,
 as76d198, 98df 7gh6
.
 
N
SU
 co
m
pute
r system
s w
ill autom
atically m
o
nito
r you
r passw
ord on 
a regular basis. Jf your passw
o
rd is 
"g
ue
ssed
"
 by the system
,
 yo
u
 w
ill be se
nt electro
nic m
ail indic
ating that this has happened
.
 If this o
c
c
u
rs
,
 
change yo
u
r passw
ord im
m
ediately to prevent 
anyone from
 
tam
pering 
w
ith your 
acco
u
nt. It is your 
re
spo
n
sibility to m
ake backups of you
r files o
n
 yo
u
r co
m
puter. N
SU
 is not re
spon
sible for th
e lo
ss of yo
u
r 
co
m
puter file
s
.
 
There afe n
o
 specific lim
its to
 o
nline tim
e; how
ever
,
 you arc en
co
u
raged to u
se y
o
u
r o
nline tim
e w
isely in 
o
rder to
 co
n
serv
e reso
u
rces
.
 O
nline tim
e that has been ex
cessive andlo
r u
sed fo
r u
n
authorized purpo
ses c
a
n
 
result in
 a charge to
 yo
u
.
 
If you d
o
 n
ot access yo
u
r a
cco
u
nt for a period of six (6) 
m
o
nth
s, y
o
u
r a
c
c
o
u
nt 
w
ill b
e d
eleted
.
 
I u
nd
e
rsta
nd the above rule
s for u
sing the N
SU
 co
m
puting syste
m
s and n
etw
ork
s and agree to
 abide by 
them
.
 
If you have trouble accessing your acco
u
nt o
r fo
rge
r your passw
o
rd
,
 please co
nta
ct your a
c
c
o
u
nt 
co
o
rdinato
r. he/she c
an fa
cilitate any changes n
eeded to get you w
o
rking again
.
 
I 
u
nderstand the statem
ent of ethics a
nd the above rules for u
sing N
ova Southeastern U
niversity's 
a
c
adem
ic c
o
m
puting system
s a
nd agree to abide by them
 .
 
Print N
am
e 
A
cadem
ic P
rogram
 
Signature 
D
ate 

